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NOTICES OF FINAL EXEMPT RULEMAKING
TITLE 7. EDUCATION

CHAPTER 2. STATE BOARD OF EDUCATION
[R17-29]

PREAMBLE

1. Article, Part, or Section Affected (as applicable)              Rulemaking Action
R7-2-205 Amend
R7-2-607.01 New Section
R7-2-612 Amend
R7-2-614 Amend
R7-2-701 Amend
R7-2-705 Amend
R7-2-1304 Amend
R7-2-1307 Amend
R7-2-1308 Amend

2. Citations to the agency’s statutory rulemaking authority to include the authorizing statute (general) and the
implementing statute (specific), and the statute or session law authorizing the exemption:

Authorizing statute: A.R.S. §§ 15-203(A)(1), 15-203(A)(14), 15-203(A)(20), 15-203(A)(23) and 15-203(A)(30)

Implementing statute: SB1208, codified as A.R.S. §§ 15-203(A)(14)(h) and 15-203(A)(27)

3. The effective date of the rules and the agency’s reason it selected the effective date:
January 23, 2017

4. A list of all notices published in the Register as specified in R1-1-409(A) that pertains to the record of the exempt
rulemaking:

Not applicable

5. The agency’s contact person who can answer questions about the rulemaking:
Name: Dr. Karol Schmidt, Executive Director 
Address: State Board of Education

1700 W. Washington, Suite 300
Phoenix, AZ 85007

Telephone: (602) 542-5057
Fax: (602) 542-3046
E-mail: inbox@azsbe.az.gov

6. An agency’s justification and reason why a rule should be made, amended, repealed, or renumbered to include
an explanation about the rulemaking:

A.R.S. § 15-203(A)(1) authorizes the Board to exercise general supervision over and regulate the conduct of the public school sys-
tem and adopt any rules and policies it deems necessary to accomplish this purpose. A.R.S. § 15-203(A)(20) authorizes the Board
to impose disciplinary action for certificated individuals on a finding of immoral or unprofessional conduct; A.R.S. § 15-
203(A)(23) authorizes the Board to adopt rules for the investigation of complaints alleging that a certificated person has engaged
in immoral conduct; and A.R.S. § 15-203(A)(30) authorizes the Board to adopt rules regarding immoral or unprofessional conduct
of certificated persons. Pursuant to this statutory authority, the Board adopted rulemaking changes regarding educator enforcement
actions. Board rule R7-2-201 regarding advisory committees was amended on August 1, 2016 to allow the Board to establish ad
hoc advisory committees for the purpose of providing advice and recommendations to the Board. Pursuant to this authority, the
Board established the Certification Enforcement Actions Advisory Committee (CEAC). The CEAC held four meetings to discuss
both legislative and rulemaking changes regarding certification enforcement actions, and as a result of these meetings, recom-
mended the following changes to six Board rules: The amendments to R7-2-205 regarding Certification Review, Suspension and
Revocation make technical and conforming changes and eliminate outdated language. The amendments to R7-2-701 regarding
Adjudications and Definitions provide that a presiding officer shall oversee hearings of the Professional Practices Advisory Com-
mittee (PPAC). The amendments to R7-2-705 regarding Hearings and Evidence provide that at a hearing of the PPAC, the parties
may submit proposed findings of fact and conclusions of law prior to the hearing or at the close of evidence. The amendments to
R7-2-1304 regarding Notification of Investigation provide that a certificated individual shall have 20 days from service by U.S.
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mail of the notice of investigation to file a written response with the Board. The amendments to R7-2-1307 regarding Criminal
Offenses provide that second-degree murder, manslaughter and aggravated assault are added to the list of offenses for which the
Board shall revoke a certificate upon conviction, admission or plea agreement of the offense. The amendments to R7-2-1308
regarding Unprofessional and Immoral Conduct provide that application forms and certificates shall include the rules and statutes
related to unprofessional and immoral conduct. The amendments to R7-2-1308 also provide that individuals applying for certifi-
cates shall certify that they have read and understood the rules and statutes related to unprofessional and immoral conduct and indi-
cate whether they have been disciplined or are under investigation in another state for engaging in conduct that is immoral or
unprofessional. 

A.R.S. § 15-203(A)(14) authorizes the State Board to supervise and control the certification of educators. Under the No Child Left
Behind Act (NCLB), secondary teachers assigned to core academic subject areas were required to be “highly qualified” by having
a Bachelor’s degree, full state certification, and demonstration of subject knowledge competency through one of the following: 1)
a passing score on the appropriate subject knowledge exam, 2) verification of Highly Qualified status in another state, 3) a major/
24 semester hours of coursework in the subject area, or 4) earned a minimum of 100 points on the AZ High Objective Uniform
State Standard of Evaluation (HOUSSE) rubric in the content area, completed no later than June 30, 2007. Under the Every Stu-
dent Succeeds Act (ESSA), teachers in Title I schools are required to be “appropriately certified” which is met through compliance
with the certification requirements established by the State. Consequently, all teachers are required to pass a subject knowledge
exam in order to be “appropriately certified” under ESSA and do not qualify as “appropriately certified” through the use of a
HOUSSE rubric or 24 semester hours of college coursework in the subject area. In order to promote the retention of experienced
and effective teachers who were teaching between 2007 and 2016 in core subject areas under a HOUSSE rubric or 24 semester
hours of college coursework without passing a subject knowledge exam, the Board adopted R7-2-607.01 regarding Waivers of
Subject Areas to allow teachers to become appropriately certified in a subject if they meet the following requirements: 1) verifica-
tion from the Local Education Agency (LEA) that the teacher was highly qualified in the subject as defined by NCLB, 2) verifica-
tion that the teacher’s most recent evaluation was within the two highest performance classifications, and 3) submission of an
application for certification to add the approved subject area on or before August 1, 2017.

The amendments to R7-2-612 delete redundancies found in the rule and replace the certificates for Agriculture, Business and Mar-
keting, Family and Consumer Sciences, Health Careers, Industrial and Emerging Technologies and Education and Training with
one provisional and one standard “CTE Field of Study” certificate. CTE Field of Study is defined as one of the above listed occu-
pational areas. SB1208, codified in A.R.S. § 15-203(A)(14)(h), made a major change to the rules governing teacher certification.
The law states standard certificates shall be renewed for at least eight years and may not require more than fifteen hours of continu-
ing education credits each year to renew any certificate issued. Further, SB1208, codified in A.R.S. § 15-203(A)(27), states a com-
parable reciprocal educator certificate shall be issued to applicants who passed their state’s subject knowledge and professional
exams and who are in good standing with their state. Conforming changes to R7-2-619 regarding renewal requirements and R7-2-
621 regarding reciprocity were adopted by the Board at its August 1, 2016 meeting. The amendments to R7-2-612 also amend the
length of standard CTE teacher certifications from six years to eight years and delete Option D regarding reciprocity of provisional
and standard CTE certificates to conform with changes in law.

The amendments to R7-2-614 create a student teaching intern certificate. This is an optional certificate and is not a requirement for
participation in the student teaching capstone experience. The certificate contains the following provisions: 1) The certificate is
optional and is valid for one year from date of initial issuance. It may be extended for one year at no cost to the applicant if all the
requirements for issuance of the certificate are met. The effective date of the certificate is February 1, 2017 for placements begin-
ning in the 2017-2018 school year; 2) A certificate holder may teach with verification of enrollment in the culminating student
teaching capstone experience under the supervision of a program supervisor, verification documenting completed coursework with
a minimum GPA of 3.0 on a 4.0 scale, a valid fingerprint clearance card and a passing score on the professional and subject knowl-
edge portions of the Arizona Teacher Proficiency Assessment; 3) There must be approval by the Board of a written supervision
plan from the educator preparation provider that includes verification of the education preparation provider’s roles and responsibil-
ities for the program supervisor and verification that onsite mentorship and induction be provided by the Local Education Agency
(LEA); 4) A request for issuance of the certificate must originate from the district superintendent or charter school superintendent
and the educator preparation provider; 5) Placement decisions of student teaching intern certificate holders shall only be based on
collaborative agreements between the Board-approved educator preparation provider and the LEA; 6) In compliance with ESSA,
student teacher intern certificate holders are ineligible to teach in a special education classroom unless they have already received
their bachelor’s degree from an accredited institution; and, 7) A student teaching intern certificate holder may apply for an Arizona
teaching certificate after successful completion of a Board approved educator preparation program and submission of an institu-
tional recommendation to ADE. 

7. A reference to any study relevant to the rule that the agency reviewed and either relied on or did not rely on in its
evaluation of or justification for the rule, where the public may obtain or review each study, all data underlying
each study, and any analysis of each study and other supporting material:

Not applicable

8. A showing of good cause why the rule is necessary to promote a statewide interest if the rule will diminish a
previous grant of authority of a political subdivision of this state:

Not applicable

9. The summary of the economic, small business and consumer impact, if applicable:
The rules are not expected to have significant, if any, economic impact on small businesses.

10. A description of the changes between the proposed rules, including supplemental notices and final rules (if
applicable):

Not applicable
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11. A summary of the comments made regarding the rule and the agency response to them:
The Board initiated rulemaking procedures for the proposed amendments regarding educator enforcement actions at its December
19, 2016 meeting. A public hearing was held regarding this rule on January 12, 2017. No public comment was received. 

The Board initiated rulemaking procedures for the proposed amendments regarding educator enforcement actions at its December
19, 2016 meeting. A public hearing regarding R7-2-607.01 was held on January 12, 2017. No public comment was received. 

At the November 2, 2016 meeting of the Certification Advisory Committee (CAC), the CAC voted unanimously to recommend to
the Board the proposed amendments to R7-2-612 regarding CTE teaching certificates. The Board initiated rulemaking procedures
for the amendments at its December 19, 2016 meeting. A public hearing was held regarding this rule on January 12, 2017. No pub-
lic comment was received.         

At the September 9, 2016 meeting of the Certification Advisory Committee (CAC), the Committee reviewed and provided feed-
back on a first draft of the student teaching intern certificate, pursuant to the proposed Board rule amendments to R7-2-614. Board
staff drafted revisions based on their recommendations and sought technical review from the Department of Education (ADE). At
the October 5, 2016 meeting of the CAC, the Committee offered additional revisions and recommended the Board open rulemak-
ing on the proposed amendment to R7-2-614 regarding student teaching intern certificates. The Board opened rulemaking at its
October 24, 2016 regular meeting. A public hearing was held on November 28, 2016 and changes to the certificate were made
based on public feedback. At the December 19, 2016 Board meeting, the item was withdrawn to provide more time for the field to
make additional comments and revisions to the rule. An additional public hearing was held regarding this rule on January 12, 2017.
Favorable public comment was received.          

12. Any other matters prescribed by statute that are applicable to the specific agency or to any specific rule or class
of rules:

Not applicable

13. Incorporations by reference and their location in the rules:
Not applicable

14. Was this rule previously made as an emergency rule? If so, please indicate the Register citation:
Not applicable

15. The full text of the rule follows:

TITLE 7. EDUCATION

CHAPTER 2. STATE BOARD OF EDUCATION

ARTICLE 2. STATE BOARD OF EDUCATION COMMITTEES

Section
R7-2-205. Certification Review, Suspension, and Revocation

ARTICLE 6. CERTIFICATION

Section
R7-2-607.01. Subject Areas – Waiver
R7-2-612. Career and Technical Education Teaching Certificates
R7-2-614. Other Teaching Certificates 

ARTICLE 7. ADJUDICATIONS

Section
R7-2-701. Definitions
R7-2-705. Hearings and evidence

ARTICLE 13. CONDUCT

Section
R7-2-1304. Notification; Investigation
R7-2-1307. Criminal Offenses; Nonreviewable
R7-2-1308. Unprofessional and Immoral Conduct
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ARTICLE 2. STATE BOARD OF EDUCATION COMMITTEES

R7-2-205. Certification Review, Suspension, and Revocation
A. Professional Practices Advisory Committees (“Committees”) shall act in an advisory capacity to the State Board of Education

(“Board”) in regard to certification or recertification matters related to immoral conduct, unprofessional conduct, unfitness to teach,
and revocation, suspension, or surrender of certificates.

B. Committees shall each consist of seven members comprised of the following:
1. One elementary classroom teacher, 
2. One secondary classroom teacher, 
3. One principal, 
4. One superintendent or assistant/associate superintendent,
5. Two lay members, one lay member who shall be a parent of a student currently attending public school in Arizona, and
6. One local Governing Board member.

C. Members appointed pursuant to subsections B(1), (2), (3) and (4) of this rule shall meet at least the following requirements:
1. Certified to teach in Arizona. 
2. Currently employed in or retired from the education profession in the specific category of their appointment. 
3. If currently employed, shall have been employed in this category for the three years immediately preceding their appointment. 

D. Terms of the members
1. All regular terms shall be for four years except as set forth in subsection (E) below. 
2. A member may be reappointed with Board approval. 

E. The Board may remove any member from the Committee. All vacancies shall be filled as prescribed in subsections (C) above, and
those persons appointed to fill vacancies shall serve to complete the term of the person replaced.

F. The Committee shall:
1. Select from its members a Chairman and Vice-Chairman, 
2. Establish procedures for conducting business according to Robert's Rules of Order Revised. A quorum shall be a majority of

members of the Committee. A quorum is necessary to conduct business. An affirmative vote of the majority of the members
present is needed to take action. 

3. Hold meetings as needed to conduct hearings or other Committee business by call of the Chairman of the Committee. If the
Chairman neglects or declines to call a meeting, then a majority of the Committee may call a meeting. The Board may call a
meeting as required to conduct necessary business. Notice of any meeting shall be given to Committee members seven days
prior to the meeting. 

4. Recommend the removal of any member who is absent from three consecutive meetings. 
5. Refer to R7-2-1308 to assist in determining whether the acts complained of constitute unprofessional conduct. 
6. Conduct its business pursuant to R7-2-1301 et seq. and hearings pursuant to R7-2-701 et seq. 

ARTICLE 6. CERTIFICATION

R7-2-607.01. Subject Areas – Waiver
Notwithstanding any other provision in this article, any individual with a valid Elementary or Secondary certificate, or a Special Education
certificate that includes grades six through 12, issued prior to August 1, 2016 may add one or more approved areas to the certificate prior
to August 1, 2017 without any additional requirements provided the individual received an evaluation in the top two levels of performance
on the most recent teacher evaluation related to one or more of the subject areas and meets one of the following requirements:

1. The individual was teaching in one or more subject areas based on a verified Arizona High, Objective, Uniform, State Standard
of Evaluation (HOUSSE) rubric as highly qualified to teach the subject area(s) as defined under the No Child Left Behind Act;
or

2. The individual has completed of a minimum of 24 semester hours of courses in the subject area(s).

R7-2-612. Career and Technical Education Teaching Certificates
A. Except as noted, all certificates are subject to the general certification provisions in R7-2-607, and the renewal requirements in R7-2-

619.
B. A provisional career and technical education certificate shall be extended once for three years upon completion of one half the

required semester hours of courses for the standard career and technical education certificate in the same career and technical educa-
tion area.

C. For purposes of this rule, the following definitions apply:
1. “Agriculture” means agriculture, agriculture operations, and related sciences; natural resources and conservation; environmental

design; landscape architecture; agricultural biological engineering; forest engineering, biological and biomedical sciences;
parks, recreation and leisure facilities management; geological and earth sciences/geosciences; veterinary/animal health techni-
cian/veterinary assistant; environmental health; and veterinary medicine as described in Classification of Instructional Programs:
2000 Edition: (NCES 2002-165), U.S. Department of Education, National Center for Education Statistics, 1990 K Street, NW,
Washington, DC 20006: U.S. Government Printing Office, April 2002, CIP Code 01, which is incorporated by reference and on
file with the Arizona Department of Education and the Office of the Secretary of State. This incorporation by reference contains
no future editions or amendments. Copies of the incorporated materials are available for review at the Arizona Department of
Education located at 1535 W. Jefferson Street, Phoenix, AZ 85007 or may be ordered from the U.S. Department of Education,
ED Pubs, P.O. Box 1398, Jessup, MD 20794-1398.
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2. “Business and Marketing” means computer and information sciences and support services; accounting and computer informa-
tion services; business/commerce, general; business administration, management and operations; accounting; business opera-
tions support and assistant services; business/corporate communications; business/managerial economics; entrepreneurial and
small business operations; finance and financial management services; hospitality administration/management; human resources
management and services; international business; management information systems and services; management sciences and
quantitative methods; marketing; real estate; taxation; insurance; general sales, merchandising and related marketing operations;
specialized sales, merchandising and marketing operations; and business, management, marketing and related support services,
other as described in Classification of Instructional Programs: 2000 Edition: (NCES 2002-165), U.S. Department of Education,
National Center for Education Statistics, 1990 K Street, NW, Washington, DC 20006: U.S. Government Printing Office, April
2002, CIP Code 52, which is incorporated by reference and on file with the Arizona Department of Education and the Office of
the Secretary of State. This incorporation by reference contains no future editions or amendments. Copies of the incorporated
materials are available for review at the Arizona Department of Education, located at 1535 W. Jefferson Street, Phoenix, AZ
85007 or may be ordered from the U.S. Department of Education, ED Pubs, P.O. Box 1398, Jessup, MD 20794-1398.

3. “Career and Technical Education Field of Study” or “CTE Field of Study” means a field of study in any of the areas identified in
subsections B(1), B(2), B(4), B(5), B(6) and B(7) relating to Agriculture, Business and Marketing, Family and Consumer Sci-
ences, Health Careers, Industrial and Emerging Technologies or Education and Training.

3.4. “Education and Training” means all occupational areas of secondary education and teaching; junior high/intermediate/middle
school education and teaching; elementary education and teaching; kindergarten/preschool education and teaching; early child-
hood education and teaching; adult education and teaching; and special education as described in Classification of Instructional
Programs: 2000 Edition: (NCES 2002-165) U.S. Department of Education, National Center for Education Statistics, 1990 K
Street, NW, Washington, DC 20006: U.S. Government Printing Office, April 2002, CIP Code 13, which is incorporated by refer-
ence and on file with the Arizona Department of Education and the Office of the Secretary of State. This incorporation by refer-
ence contains no future editions or amendments. Copies of the incorporated materials are available for review at the Arizona
Department of Education located at 1535 W. Jefferson Street, Phoenix, AZ 85007 or may be ordered from the U.S. Department
of Education, ED Pubs, P.O. Box 1398, Jessup, MD 20794-1398.

4.5. “Family and Consumer Sciences” means culinary arts; kindergarten/preschool education and teaching; early childhood educa-
tion and teaching; family and consumer sciences/human sciences; nutrition sciences; interior design; hospitality administration/
management; fashion merchandising; fashion modeling; apparel and accessories marketing operations; tourism and travel ser-
vices marketing operations; tourism promotion operations; and hospitality and recreation marketing operations as described in
Classification of Instructional Programs: 2000 Edition: (NCES 2002-165) U.S. Department of Education, National Center for
Education Statistics, 1990 K Street, NW, Washington, DC 20006: U.S. Government Printing Office, April 2002, CIP Code 19,
which is incorporated by reference and on file with the Arizona Department of Education and the Office of the Secretary of
State. This incorporation by reference contains no future editions or amendments. Copies of the incorporated materials are avail-
able for review at the Arizona Department of Education, located at 1535 W. Jefferson Street, Phoenix, AZ 85007 or may be
ordered from the U.S. Department of Education, ED Pubs, P.O. Box 1398, Jessup, MD 20794-1398.

5.6. “Health Careers” means exercise physiology; kinesiology and exercise science; medical/clinical assistant; clinical/medical labo-
ratory assistant; pharmacy technician/assistant; medical radiologic technology/science-radiation therapist; radiologic technol-
ogy/science-radiographer; physician assistant; athletic training/trainer; clinical/medical laboratory technician; clinical laboratory
science/medical technology/technologist; phlebotomy/phlebotomist; medicine; nursing/registered nurse; osteopathic medicine/
osteopathy; pharmacy; physical therapy/therapist; and kinesiotherapy/kinesiotherapist as described in Classification of Instruc-
tional Programs: 2000 Edition: (NCES 2002-165) U.S. Department of Education, National Center for Education Statistics, 1990
K Street, NW, Washington, DC 20006: U.S. Government Printing Office, April 2002, CIP Code 51, which is incorporated by
reference and on file with the Arizona Department of Education and the Office of the Secretary of State. This incorporation by
reference contains no future editions or amendments. Copies of the incorporated materials are available for review at the Ari-
zona Department of Education located at 1535 W. Jefferson Street, Phoenix, AZ 85007 or may be ordered from the U.S. Depart-
ment of Education, ED Pubs, P.O. Box 1398, Jessup, MD 20794-1398.

6.7. “Industrial and Emerging Technologies” means audiovisual communications technologies/technicians; graphic communications;
cosmetology and personal grooming services; electrical engineering technologies/technicians; electromechanical instrumenta-
tion and maintenance technologies/technicians; environmental control technologies/technicians; industrial production technolo-
gies/technicians; quality control and safety technologies/technicians; mechanical engineering related technologies/technicians;
mining and petroleum technologies/technicians; construction engineering technologies; engineering-related technologies; com-
puter engineering technologies/technicians; drafting/design engineering technologies/technicians; security and protective ser-
vices; mason/masonry; carpenters; electrical and power transmission installers; building/construction finishing, management
and inspection; electrical/electronics maintenance and repair technology; heating, air conditioning, ventilation and refrigeration
maintenance technology/technician; heavy/industrial equipment maintenance technologies; precision systems maintenance and
repair technologies; vehicle maintenance and repair technologies; precision metal working; construction/heavy equipment/earth-
moving equipment operation; design and visual communications, general; commercial and advertising art; industrial design;
commercial photography; and visual performing arts as described in Classification of Instructional Programs: 2000 Edition:
(NCES 2002-165) U.S. Department of Education, National Center for Education Statistics, 1990 K Street, NW, Washington, DC
20006: U.S. Government Printing Office, April 2002, CIP Codes 10, 12, 15, 41, 43, 46, 47, 48, 49, and 50, which is incorporated
by reference and on file with the Arizona Department of Education and the Office of the Secretary of State. This incorporation
by reference contains no future editions or amendments. Copies of the incorporated materials are available for review at the Ari-
zona Department of Education located at 1535 W. Jefferson Street, Phoenix, AZ 85007 or may be ordered from the U.S. Depart-
ment of Education, ED Pubs, P.O. Box 1398, Jessup, MD 20794-1398.
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7.8. “Occupational Area” means employment in any of the areas identified in subsections (C)(1) through (6) B(1), B(2), B(4), B(5),
B(6) and B(7) relating to Agriculture, Business and Marketing, Education and Training, Family and Consumer Sciences, Health
Careers, or Industrial and Emerging Technologies.

8.9. “Professional Knowledge” means the art of teaching including the knowledge and skills necessary for instructional planning,
delivery and evaluation in a career and technical education setting.

9.10.“Subject Knowledge” means the information, understanding and skills specific to the broad occupational area.
10.11.“Verified Work Experience” means written documentation from a current or former supervisor for paid or unpaid work, a cur-

rent school superintendent, or the Department of Education Career and Technical Education Programmatic State Supervisor
indicating that an applicant for a career and technical education certificate performed work in a business or industry setting
related to the program to be taught as identified in subsections (C)(1) through (6) B(1), B(2), B(4), B(5), B(6) and B(7).

D.C. Provisional Career and Technical Education (CTE) Certificate – Agriculture CTE Field of Study – grades K through 12
1. The certificate is valid for three years and is not renewable but may be extended once upon completion of the following: .

a. One half of the required semester hours of courses, or the equivalent with Department-CTE approved professional develop-
ment, toward the requirements for the Standard CTE certificate.

b. A passing score on the professional knowledge portion of the Arizona Teacher Proficiency Assessment for secondary
teachers or qualification for a waiver of this assessment.

2. The requirements are include all of the following:
a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety., and
b. At least one One of the following options:

i. Option A – Bachelor’s degree in agriculture or related sciences the specified CTE field of study – requirements
include all of the following:
(1) A bachelor’s or more advanced degree in agriculture the specified CTE field of study from an accredited institu-

tion, .
(2) Thirty semester hours of courses in agriculture the specified CTE field of study. , and 
(3) Two hundred forty clock hours of verified work experience in agriculture the specified CTE occupational area. 

ii. Option B – Valid non-CTE Arizona Provisional or Standard teaching certificate or an Arizona CTE teaching certificate
in another content area CTE field of study– requirements include all of the following:
(1) A valid Arizona provisional or standard teaching certificate for teachers in Birth through grade 12 issued pursuant

to this Article, .
(2) One year of the most recent teacher evaluation(s) approved by a certificated administrator, or the administrator’s

designee, in a PreK-12 school setting and issued during the term of the Arizona teaching certificate exhibiting
satisfactory performance in the classroom; .

(3) Three semester hours of courses in career and technical education methods or content in agriculture the specified
CTE field of study. , and

(4) Two hundred forty clock hours of verified work experience in agriculture the specified CTE occupational area. 
iii. Option C – Business and industry professional – requirements include Sixsix thousand clock hours of verified work

experience in an agriculture occupational area.
iv. Option D – Valid teaching certificate in career and technical education from another state: A valid teaching certificate

in career and technical agriculture education from another state.
v. Option E– Bachelor’s degree in an agriculture the specified CTE field of study education teacher preparation program

– requirements include both of the following:
(1) A bachelor’s or more advanced degree that included completion of a teacher preparation program in the CTE

field of study in an agriculture education teacher preparation program from an accredited institution, and
(2) Two hundred forty clock hours of verified work experience in an agriculture the specified occupational area.

3. The holder of this certificate shall receive a passing score on the professional knowledge portion of the Arizona Teacher Profi-
ciency Assessment for secondary teachers, before the extension of the provisional career and technical education certificate -
Agriculture. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the fol-
lowing:
a. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the past

seven years. Submit the original score report at time of application,
b. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than seven

years ago and five years of full-time teaching experience within the past seven years. Submit the original score report and a
letter on official letterhead from the District Superintendent or Personnel Director to verify teaching experience at time of
application, or

c. A current certificate from the National Board for Professional Teaching Standards.
3. Applicants who qualify under option A, option B, or option C may re-apply for the Provisional CTE certificate two months

before its expiration date if they meet all of the following requirements:
a. The certificate holder meets all requirements for the Standard CTE certificate except for two years of teacher evaluation(s)

approved by a certified administrator, or the administrator’s designee, in a secondary CTE school setting and issued during
the term of the Arizona provisional CTE teaching certificate exhibiting satisfactory performance in the classroom; and

b. The certificate holder submits verification that they did not teach for two years during the valid term of the Provisional CTE
certificate.

E. Standard Career and Technical Education (CTE) Certificate – Agriculture CTE Field of Study – grades K through 12.
1. The certificate is valid for six eight years.
2. he requirements are include all of the following:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety. , and
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b. At least one One of the following options:
i. Option A – Bachelor’s degree in agriculture the specified CTE field of study or related sciences – requirements

include all of the following:
(1) Qualification under subsection (C)(2)(b)(i), Option A for the provisional career and technical education certifi-

cate - Agriculture in the specified CTE Field of Study; 
(2) Eighteen semester hours of courses in professional knowledge, to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation, or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Agriculture in the speci-
fied CTE field of study. Eighteen semester hours may be obtained through Department-CTE approved profes-
sional development. Fifteen clock hours equals one semester hour. , and

(3) Two years of teacher evaluation(s) approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the Arizona provisional CTE teaching certificate - Agri-
culture in the specified CTE field of study exhibiting satisfactory performance in the classroom. 

ii. Option B – Valid non-CTE Arizona Provisional or Standard teaching certificate or an Arizona CTE teaching certificate
in another content area CTE field of study – requirements include all of the following:
(1) Qualification under subsection (C)(2)(b)(ii), Option B for the provisional career and technical education certifi-

cate - Agriculture in the specified CTE field of study; 
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Agriculture in the specified CTE field of study exhibiting satisfactory performance in the classroom; 

(3) Twelve semester hours of courses in professional knowledge to include:
(a) Nine semester hours of subject knowledge courses in agriculture subject knowledge in the CTE field of

study; and
(b) Three semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, meth-
ods of teaching career and technical education, curriculum design/development, instructional technology,
educational philosophy, instructional design/methodology, assessment/evaluation, or classroom manage-
ment. Hours may be obtained prior to issuance of the provisional career and technical education certificate -
Agriculture in the specified CTE field of study. Twelve semester hours may be obtained through Depart-
ment-CTE approved professional development. Fifteen clock hours equals one semester hour; and

(4) An additional 240 clock hours of verified work experience in an agriculture the occupational area. Hours may
have been accumulated before obtaining the provisional certification.

iii. Option C – Business and industry professional:
(1) Qualification under subsection D(2)(b)(iii), Option C for the provisional career and technical education certifi-

cate - Agriculture in the specified CTE field of study;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Agriculture in the specified CTE field of study exhibiting satisfactory performance in the classroom; and 

(3) Fifteen semester hours of courses in professional knowledge to include any of the following areas: principles/phi-
losophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional design/methodology,
assessment/evaluation, instructional technology, educational philosophy, or classroom management. Fifteen
semester hours may be obtained through Department-CTE approved professional development. Fifteen clock
hours equals one semester hour.

iv. Option D – Valid teaching certificate in career and technical education from another state:
(1) Qualification under Option D for the provisional career and technical education certificate - Agriculture; and 
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Agriculture exhibiting satisfactory performance in the classroom. 

v. Option E iv. Option D – Bachelor’s degree in an Agriculture the specified CTE field of study education teacher prepa-
ration program – requirements include all of the following:
(1) Qualification under subsection D(2)(b)(iv), Option E D for the provisional career and technical education certifi-

cate - Agriculture in the specified CTE field of study; 
(2) Eighteen semester hours of courses in professional knowledge, to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation, or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Agriculture in the speci-
fied CTE field of study. Eighteen semester hours may be obtained through Department-CTE approved profes-
sional development. Fifteen clock hours equals one semester hour; and

(3) Two years of teacher evaluation(s) approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the provisional career and technical education certificate
- Agriculture exhibiting satisfactory performance in the classroom.
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c. A passing score on the professional knowledge portion of the Arizona Teacher Proficiency Assessment for secondary
teachers. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the fol-
lowing:
i. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the

past seven years. Submit the original score report at time of application,
ii. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than

seven years ago and five years of full-time teaching experience within the past seven years. Submit the original score
report and a letter on official letterhead from the District Superintendent or Personnel Director to verify teaching expe-
rience at time of application, or 

iii. A current certificate from the National Board for Professional Teaching Standards.
c. A passing score on the professional knowledge portion of the Arizona teacher proficiency assessment for secondary teach-

ers or qualification for a waiver of this assessment.
3. An individual may also qualify for a standard career and technical education certificate in the specified CTE field of study pur-

suant to R7-2-621.
F. Provisional Career and Technical Education “CTE” Certificate - Business and Marketing – grades K through 12

1. The certificate is valid for three years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree business or marketing:
(1) A bachelor’s or more advanced degree in business or marketing from an accredited institution,
(2) Thirty semester hours of courses in business or marketing, and
(3) Two hundred forty clock hours of verified work experience in a business or marketing occupational area.

ii. Option B – Valid non-CTE Arizona teaching certificate or an Arizona CTE teaching certificate in another content area:
(1) A valid Arizona provisional or standard teaching certificate issued pursuant to this Article; 
(2) One of the most recent teacher evaluation(s) approved by a certificated administrator, or the administrator’s des-

ignee, in a Pre-K-12 school setting and issued during the term of the Arizona teaching certificate exhibiting satis-
factory performance in the classroom;

(3) Three semester hours of courses in career and technical education methods or content in business or marketing;
and

(4) Two hundred forty clock hours of verified work experience in a business or marketing occupational area.
iii. Option C – Business and industry professional: Six thousand clock hours of verified work experience in a business or

marketing occupational area.
iv. Option D – Valid teaching certificate in career and technical education from another state: A valid teaching certificate

in business education, marketing education, career and technical business education or career and technical marketing
education from another state. 

v. Option E – Bachelor’s degree in business or marketing education teacher preparation program:
(1) A bachelor’s or more advanced degree in a business or marketing education teacher preparation program from an

accredited institution, and
(2) Two hundred forty clock hours of verified work experience in a business or marketing occupational area.

3. The holder of this certificate shall receive a passing score on the professional knowledge portion of the Arizona Teacher Profi-
ciency Assessment for secondary teachers before the extension of the provisional career and technical education certificate -
Business and Marketing. The Professional Knowledge assessment shall be waived for applicants who submit verification of one
of the following:
a. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the past

seven years. Submit the original score report at time of application,
b. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than seven

years ago and five years of full-time teaching experience within the past seven years. Submit the original score report and a
letter on official letterhead from the District Superintendent or Personnel Director to verify teaching experience at time of
application, or

c. A current certificate from the National Board for Professional Teaching Standards.
G. Standard Career and Technical Education (CTE) Certificate - Business and Marketing – grades K through 12

1. The certificate is valid for six years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree in business and marketing:
(1) Qualification under Option A for the provisional career and technical education certificate - Business and Mar-

keting; and
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation, or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Business and Marketing.
Eighteen semester hours may be obtained through Department-CTE approved professional development. Fifteen
clock hours equals one semester hour; and
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(3) Two years of teacher evaluations approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the Arizona provisional CTE teaching certificate - Busi-
ness and Marketing exhibiting satisfactory performance in the classroom.

ii. Option B – Valid non-CTE Arizona teaching certificate or Arizona CTE teaching certificate in another area:
(1) Qualification under Option B for the provisional career and technical education certificate - Business and Market-

ing;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Business and Marketing exhibiting satisfactory performance in the classroom; 

(3) Twelve semester hours of courses in professional knowledge to include:
(a) Nine semester hours of courses in business or marketing subject knowledge; and
(b) Three semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, meth-
ods of teaching career and technical education, curriculum design/development, instructional technology,
classroom management, educational philosophy, instructional design/methodology, or assessment/evalua-
tion. Hours may be obtained prior to issuance of the provisional career and technical education certificate -
Business and Marketing. Twelve semester hours may be obtained through Department-CTE approved pro-
fessional development. Fifteen clock hours equals one semester hour; and

(4) An additional 240 clock hours of verified work experience in a business or marketing occupational area. Hours
may have been accumulated before obtaining the provisional certification.

iii. Option C – Business and industry professional:
(1) Qualification under Option C for the provisional career and technical education certificate - Business and Market-

ing;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Business and Marketing exhibiting satisfactory performance in the classroom; and

(3) Fifteen semester hours of courses in professional knowledge to include any of the following areas: principles/phi-
losophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional design/methodology,
assessment/evaluation, instructional technology, educational philosophy, or classroom management. Fifteen
semester hours may be obtained through Department-CTE approved professional development. Fifteen clock
hours equals one semester hour.

iv. Option D – Valid teaching certificate in career and technical education from another state:
(1) Qualification under Option D for the provisional career and technical education certificate - Business and Mar-

keting; and
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Business and Marketing exhibiting satisfactory performance in the classroom.

v. Option E – Bachelor’s degree in a business or marketing education teacher preparation program:
(1) Qualification under Option E for the provisional career and technical education certificate - Business and Market-

ing;
(2) Eighteen semester hours of courses in professional knowledge, to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation, or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Business and Marketing.
Eighteen semester hours may be obtained through Department-CTE approved professional development. Fifteen
clock hours equals one semester hour; and

(3) Two years of teacher evaluation(s) approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the provisional career and technical education certificate
- Business and Marketing exhibiting satisfactory performance in the classroom.

c. A passing score on the professional knowledge portion of the Arizona Teacher Proficiency Assessment for secondary
teachers. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the fol-
lowing:
i. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the

past seven years. Submit the original score report at time of application,
ii. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than

seven years ago and five years of full-time teaching experience within the past seven years. Submit the original score
report and a letter on official letterhead from the District Superintendent or Personnel Director to verify teaching expe-
rience at time of application, or

iii. A current certificate from the National Board for Professional Teaching Standards.
H. Provisional Career and Technical Education (CTE) Certificate - Family and Consumer Sciences – grades K through 12

1. The certificate is valid for three years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:
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i. Option A – Bachelor’s degree in family and consumer sciences:
(1) A bachelor’s degree or more advanced degree in family and consumer sciences from an accredited institution,
(2) Thirty semester hours of courses in family and consumer sciences, and
(3) Two hundred forty clock hours of verified work experience in a family and consumer sciences occupational area.

ii. Option B – Valid non-CTE Arizona teaching certificate or an Arizona CTE teaching certificate in another content area:
(1) A valid Arizona provisional or standard teaching certificate issued pursuant to this Article; 
(2) One year of the most recent teacher evaluation(s) approved by a certificated administrator, or the administrator’s

designee, in a PreK-12 school setting and issued during the term of the Arizona teaching certificate exhibiting
satisfactory performance in the classroom;

(3) Three semester hours of courses in career and technical education methods or content in family and consumer
sciences; and

(4) Two hundred forty clock hours of verified work experience in a family and consumer sciences occupational area.
iii. Option C – Business and industry professional: Six thousand clock hours of verified work experience in a family and

consumer sciences occupational area. 
iv. Option D – Valid teaching certificate in career and technical education from another state: A valid teaching certificate

in career and technical family and consumer sciences education from another state.
v. Option E – Bachelor’s degree in family and consumer sciences education teacher preparation program:

(1) A bachelor’s or more advanced degree in a family and consumer sciences education teacher preparation program
from an accredited institution, and

(2) Two hundred forty clock hours of verified work experience in a family and consumer sciences occupational area.
3. The holder of this certificate shall receive a passing score on the professional knowledge portion of the Arizona Teacher Profi-

ciency Assessment for secondary teachers before the extension of the provisional career and technical education certificate -
Family and Consumer Sciences. The Professional Knowledge assessment shall be waived for applicants who submit verification
of one of the following:
a. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the past

seven years. Submit the original score report at time of application,
b. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than seven

years ago and five years of full-time teaching experience within the past seven years. Submit the original score report and a
letter on official letterhead from the District Superintendent or Personnel Director to verify teaching experience at time of
application, or

c. A current certificate from the National Board for Professional Teaching Standards.
I. Standard Career and Technical Education (CTE) Certificate - Family and Consumer Sciences – grades K through 12

1. The certificate is valid for six years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree in family and consumer sciences:
(1) Qualification under Option A for the provisional career and technical education certificate - Family and Con-

sumer Sciences; 
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Family and Consumer
Sciences. Eighteen semester hours may be obtained through Department-CTE approved professional develop-
ment. Fifteen clock hours equals one semester hour; and

(3) Two years of teacher evaluations approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the Arizona provisional CTE teaching certificate - Fam-
ily and Consumer Sciences exhibiting satisfactory performance in the classroom.

ii. Option B – Valid non-CTE Arizona teaching certificate or Arizona CTE teaching certificate in another area:
(1) Qualification under Option B for the provisional career and technical education certificate - Family and Con-

sumer Sciences;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Family and Consumer Sciences exhibiting satisfactory performance in the classroom; 

(3) Twelve semester hours of courses in professional knowledge to include:
(a) Nine semester hours of courses in family and consumer sciences subject knowledge; and
(b) Three semester hours of courses in professional knowledge to include any of the following areas: principles/philosophy of

career and technical education, operation of a career and technical student organization, methods of teaching career and
technical education, curriculum design/development, instructional technology, educational philosophy, instructional
design/methodology, assessment/evaluation, or classroom management. Hours may be obtained prior to issuance of the
provisional career and technical education certificate - Family and Consumer Sciences. Twelve semester hours may be
obtained through Department-CTE approved professional development. Fifteen clock hours equals one semester hour; and

(4) An additional 240 clock hours of verified work experience in a family and consumer sciences occupational area.
Hours may have been accumulated before obtaining the provisional certification.

iii. Option C – Business and industry professional:
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(1) Qualification under Option C for the provisional career and technical education certificate - Family and Con-
sumer Sciences;

(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a
secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Family and Consumer Sciences exhibiting satisfactory performance in the classroom; and

(3) Fifteen semester hours of courses in professional knowledge to include any of the following areas: principles/philosophy of
career and technical education, operation of a career and technical student organization, methods of teaching career and techni-
cal education, curriculum design/development, instructional design/methodology, assessment/evaluation, instructional technol-
ogy, educational philosophy, or classroom management. Fifteen semester hours may be obtained through Department-CTE
approved professional development. Fifteen clock hours equals one semester hour.

iv. Option D – Valid teaching certificate in career and technical education from another state:
(1) Qualification under Option D for the provisional career and technical education certificate - Family and Con-

sumer Sciences; and
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Family and Consumer Sciences exhibiting satisfactory performance in the classroom.

v. Option E – Bachelor’s degree in family and consumer sciences education teacher preparation program:
(1) Qualification under Option E for the provisional career and technical education certificate - Family and Con-

sumer Sciences;
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Family and Consumer
Sciences. Eighteen semester hours may be obtained through Department-CTE approved professional develop-
ment. Fifteen clock hours equals one semester hour; and

(3) Two years of teacher evaluation(s) approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the provisional career and technical education certificate
- Family and Consumer Sciences exhibiting satisfactory performance in the classroom.

c. A passing score on the professional knowledge portion of the Arizona Teacher Proficiency Assessment for secondary
teachers. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the fol-
lowing:
i. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the

past seven years. Submit the original score report at time of application,
ii. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than

seven years ago and five years of full-time teaching experience within the past seven years. Submit the original score
report and a letter on official letterhead from the District Superintendent or Personnel Director to verify teaching expe-
rience at time of application, or

iii. A current certificate from the National Board for Professional Teaching Standards.
J. Provisional Career and Technical Education (CTE) Certificate - Health Careers – grades K through 12

1. The certificate is valid for three years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree in health careers:
(1) A bachelor’s or more advanced degree in a biological science, health science, physical science, or nursing from an

accredited institution; 
(2) Thirty semester hours of courses in health careers; and
(3) Two hundred forty clock hours of verified work experience in a health careers occupational area.

ii. Option B – Valid non-CTE Arizona teaching certificate or an Arizona CTE teaching certificate in another content area:
(1) A valid provisional or standard teaching certificate issued pursuant to this Article; 
(2) One year of the most recent teacher evaluation(s) approved by a certificated administrator, or the administrator’s

designee, in a PreK-12 school setting and issued during the term of the Arizona teaching certificate exhibiting
satisfactory performance in the classroom;

(3) Three semester hours of courses in career and technical education methods or content in health careers; and
(4) Two hundred forty clock hours of verified work experience a health careers occupational area.

iii. Option C – Business and industry professional: Six thousand clock hours of verified work experience in a health
career occupational area.

iv. Option D – Valid teaching certificate in career and technical education from another state: A valid teaching certificate
in career and technical health careers education from another state.

v. Option E – Bachelor’s degree in health careers education teacher preparation program:
(1) A bachelor’s or more advanced degree in a health careers education teacher preparation program from an accred-

ited institution, and
(2) Two hundred forty clock hours of verified work experience in a health careers occupational area.

3. The holder of this certificate shall receive a passing score on the professional knowledge portion of the Arizona Teacher Profi-
ciency Assessment for secondary teachers before the extension of the provisional career and technical education certificate -
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Health Careers. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the
following:
a. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the past

seven years. Submit the original score report at time of application,
b. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than seven

years ago and five years of full-time teaching experience within the past seven years. Submit the original score report and a
letter on official letterhead from the District Superintendent or Personnel Director to verify teaching experience at time of
application, or

c. A current certificate from the National Board for Professional Teaching Standards.
K. Standard Career and Technical Education (CTE) Certificate - Health Careers – grades K through 12

1. The certificate is valid for six years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree in health careers:
(1) Qualification under Option A for the provisional career and technical education certificate - Health Careers; 
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Health Careers. Eighteen
semester hours may be obtained through Department-CTE approved professional development. Fifteen clock
hours equals one semester hour; and

(3) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a
secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Health Careers exhibiting satisfactory performance in the classroom.

ii. Option B – Valid non-CTE Arizona teaching certificate or an Arizona CTE teaching certificate in another content area:
(1) Qualification under Option B for the provisional career and technical education certificate – Health Careers;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Health Careers exhibiting satisfactory performance in the classroom;

(3) Twelve semester hours of courses in professional knowledge to include:
(a) Nine semester hours of courses in health careers subject knowledge; and
(b) Three semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, meth-
ods of teaching career and technical education, curriculum design/development, instructional technology,
educational philosophy, instructional design/methodology, assessment/evaluation, or classroom manage-
ment. Hours may be obtained prior to issuance of the provisional career and technical education certificate -
Health Careers. Twelve semester hours may be obtained through Department-CTE approved professional
development. Fifteen clock hours equals one semester hour; and

(4) An additional 240 hours of verified work experience in a health careers occupational area.
iii. Option C – Business and industry professional:

(1) Qualification under Option C for the provisional career and technical education certificate – Health Careers;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Health Careers exhibiting satisfactory performance in the classroom; and

(3) Fifteen semester hours of courses in professional knowledge to include any of the following areas: principles/phi-
losophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional design/methodology,
assessment/evaluation, instructional technology, educational philosophy, or classroom management. Fifteen
semester hours may be obtained through Department-CTE approved professional development. Fifteen clock
hours equals one semester hour.

iv. Option D – Valid teaching certificate in career and technical education from another state:
(1) Qualification under Option D for the provisional career and technical education certificate - Health Careers; and
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Health Careers exhibiting satisfactory performance in the classroom.

v. Option E – Bachelor’s degree in health careers education teacher preparation program:
(1) Qualification under Option E for the provisional career and technical education certificate - Health Careers;
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Health Careers. Eighteen
semester hours may be obtained through Department-CTE approved professional development. Fifteen clock
hours equals one semester hour; and
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(3) Two years of teacher evaluation(s) approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the provisional career and technical education certificate
- Health Careers exhibiting satisfactory performance in the classroom.

c. A passing score on the professional knowledge portion of the Arizona Teacher Proficiency Assessment for secondary
teachers. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the fol-
lowing:
i. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the

past seven years. Submit the original score report at time of application,
ii. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than

seven years ago and five years of full-time teaching experience within the past seven years. Submit the original score
report and a letter on official letterhead from the District Superintendent or Personnel Director to verify teaching expe-
rience at time of application, or

iii. A current certificate from the National Board for Professional Teaching Standards.
L. Provisional Career and Technical Education (CTE) Certificate - Industrial and Emerging Technologies – grades K through 12

1. The certificate is valid for three years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree in industrial or emerging technologies:
(1) A bachelor’s or more advanced degree in Industrial Arts or Industrial Technology Education or emerging tech-

nology areas from an accredited institution,
(2) Thirty semester hours of courses in industrial or emerging technologies, and
(3) Two hundred forty clock hours of verified work experience in an industrial or emerging technology occupational

area.
ii. Option B – Valid non-CTE Arizona teaching certificate or an Arizona CTE teaching certificate in another content area:

(1) A valid Arizona provisional or standard teaching certificate issued pursuant to this Article; 
(2) One year of the most recent teacher evaluation(s) approved by a certificated administrator, or the administrator’s

designee, in a PreK-12 school setting and issued during the term of the Arizona teaching certificate exhibiting
satisfactory performance in the classroom;

(3) Three semester hours of courses in career and technical education methods or content in an industrial or emerging
technology occupational area; and

(4) Two hundred forty clock hours of verified work experience in an industrial or emerging technology occupational
area.

iii. Option C – Business and industry professional: Six thousand clock hours of verified work experience in an industrial
or emerging technology occupational area.

iv. Option D – Valid teaching certificate in career and technical education from another state: A valid teaching certificate
in career and technical industrial arts education, career and technical industrial technology education or emerging
technologies from another state.

v. Option E – Bachelor’s degree in industrial and emerging technologies education teacher preparation program:
(1) A bachelor’s or more advanced degree in an industrial or emerging technologies education teacher preparation

program from an accredited institution, and
(2) Two hundred forty clock hours of verified work experience in an industrial or emerging technologies occupa-

tional area.
3. The holder of this certificate shall receive a passing score on the professional knowledge portion of the Arizona Teacher Profi-

ciency Assessment for secondary teachers before the extension of the provisional career and technical education certificate -
Industrial and Emerging Technologies. The Professional Knowledge assessment shall be waived for applicants who submit veri-
fication of one of the following:
a. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the past

seven years. Submit the original score report at time of application;
b. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than seven

years ago and five years of full-time teaching experience within the past seven years. Submit the original score report and a
letter on official letterhead from the District Superintendent or Personnel Director to verify teaching experience at time of
application; or

c. A current certificate from the National Board for Professional Teaching Standards.
M. Standard Career and Technical Education (CTE) Certificate - Industrial and Emerging Technologies – grades K through 12

1. The certificate is valid for six years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree in industrial or emerging technologies:
(1) Qualification under Option A for the provisional career and technical education certificate - Industrial and

Emerging Technologies Careers; 
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
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obtained prior to issuance of the provisional career and technical education certificate - Industrial and Emerging
Technologies. Fifteen semester hours may be obtained through Department-CTE approved professional develop-
ment. Fifteen clock hours equals one semester hour; and

(3) Two years of teacher evaluations approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the Arizona provisional CTE teaching certificate -
Industrial and Emerging Technology exhibiting satisfactory performance in the classroom.

ii. Option B – Valid non-CTE Arizona teaching certificate or an Arizona CTE teaching certificate in another content area:
(1) Qualification under Option B for the provisional career and technical education certificate - Industrial and

Emerging Technologies;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Industrial and Emerging Technologies exhibiting satisfactory performance in the classroom;

(3) Twelve semester hours of courses in professional knowledge to include:
(a) Nine semester hours of courses in Industrial and Emerging Technologies subject knowledge; and
(b) Three semester hours of courses in professional knowledge to include any of the following areas: principles/philosophy of

career and technical education, operation of a career and technical student organization, methods of teaching career and
technical education, curriculum design/development, instructional technology, educational philosophy, instructional
design/methodology, assessment/evaluation, or classroom management. Hours may be obtained prior to issuance of the
provisional career and technical education certificate - Industrial and Emerging Technologies. Twelve semester hours may
be obtained through Department-CTE approved professional development. Fifteen clock hours equals one semester hour;
and

(4) An additional 240 clock hours of verified work experience in an industrial or emerging technologies occupational
area. Hours may have been accumulated before obtaining the provisional certification.

iii. Option C – Business and industry professional:
(1) Qualification under Option C for the provisional career and technical education certificate - Industrial and

Emerging Technologies;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Industrial and Emerging Technologies exhibiting satisfactory performance in the classroom; and

(3) Fifteen semester hours of courses in professional knowledge to include any of the following areas: principles/phi-
losophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional design/methodology,
assessment/evaluation, instructional technology, educational philosophy, or classroom management. Fifteen
semester hours may be obtained through Department-CTE approved professional development. Fifteen clock
hours equals one semester hour.

iv. Option D – Valid teaching certificate in career and technical education from another state:
(1) Qualification under Option D for the provisional career and technical education certificate - Industrial and

Emerging Technologies; and
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Industrial and Emerging Technologies exhibiting satisfactory performance in the classroom.

v. Option E – Bachelor’s degree in industrial or emerging technologies education teacher preparation program:
(1) Qualification under Option E for the provisional career and technical education certificate - Industrial and Emerg-

ing Technologies;
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Industrial and Emerging
Technologies. Eighteen semester hours may be obtained through Department-CTE approved professional devel-
opment. Fifteen clock hours equals one semester hour; and

(3) Two years of teacher evaluation(s) approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the provisional career and technical education certificate
- Industrial and Emerging Technologies exhibiting satisfactory performance in the classroom.

c. A passing score on the professional knowledge portion of the Arizona Teacher Proficiency Assessment for secondary
teachers. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the fol-
lowing:
i. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the

past seven years. Submit the original score report at time of application,
ii. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than

seven years ago and five years of full-time teaching experience within the past seven years. Submit the original score
report and a letter on official letterhead from the District Superintendent or Personnel Director to verify teaching expe-
rience at time of application, or

iii. A current certificate from the National Board for Professional Teaching Standards.
N. Provisional Career and Technical Education (CTE) Certificate - Education and Training – grades K through 12

1. The certificate is valid for three years.
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2. The requirements are:
a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree:
(1) A bachelor’s or more advanced degree in education or training field from an accredited institution,
(2) Thirty semester hours of courses in education or training, and
(3) Two hundred forty clock hours of verified work experience in an education or training occupational area.

ii. Option B – Valid non-CTE Arizona teaching certificate or an Arizona CTE teaching certificate in another content area:
(1) A valid Arizona teaching certificate issued pursuant to this Article;
(2) One year of the most recent teacher evaluations conducted by a certificated administrator, or the administrator’s

designee, in a PreK-12 school setting and issued during the term of the Arizona teaching certificate exhibiting
satisfactory performance in the classroom;

(3) Three semester hours of courses in career and technical education methods or content in education and training;
and

(4) Two hundred forty clock hours of verified work experience in an education or training occupational area.
iii. Option C – Business and industry professional: Six thousand clock hours of verified work experience in an education

or training occupational area.
iv. Option D – Valid teaching certificate in career and technical education from another state: A valid teaching certificate

in career and technical education or an education or training area from another state.
v. Option E – Bachelor’s degree in education or training teacher preparation program:

(1) A bachelor’s or more advanced degree in an education or training teacher preparation program from an accredited
institution, and

(2) Two hundred forty clock hours of verified work experience in an education or training occupational area.
3. The holder of this certificate shall receive a passing score on the professional knowledge portion of the Arizona Teacher Profi-

ciency Assessment for secondary teachers before the extension of the provisional career and technical education certificate -
Education and Training. The Professional Knowledge assessment shall be waived for applicants who submit verification of one
of the following:
a. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the past

seven years. Submit the original score report at time of application,
b. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than seven

years ago and five years of full-time teaching experience within the past seven years. Submit the original score report and a
letter on official letterhead from the District Superintendent or Personnel Director to verify teaching experience at time of
application, or

c. A current certificate from the National Board for Professional Teaching Standards. 
O. Standard Career and Technical Education (CTE) Certificate - Education and Training – grades K through 12

1. The certificate is valid for six years.
2. The requirements are:

a. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
b. One of the following options:

i. Option A – Bachelor’s degree in education and training:
(1) Qualification under Option A for the provisional career and technical education certificate - Education and Train-

ing;
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Education and Training.
Eighteen semester hours may be obtained through Department-CTE approved professional development. Fifteen
clock hours equals one semester hour; and

(3) Two years of teacher evaluations approved by a certified administrator, or the administrator’s designee, in a CTE
school setting and issued during the term of the Arizona provisional CTE teaching certificate - Education and
Training exhibiting satisfactory performance in the classroom;

ii. Option B – Valid non-CTE Arizona teaching certificate or Arizona teaching certificate in another content area:
(1) Qualification under Option B for the provisional career and technical education certificate - Education and Train-

ing;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Education and Training exhibiting satisfactory performance in the classroom;

(3) Twelve semester hours of courses in professional knowledge to include:
(a) Nine semester hours of courses in education and training subject knowledge; and
(b) Three semester hours of courses in professional knowledge to include any of the following areas: principles/philosophy of

career and technical education, operation of a career and technical student organization, methods of teaching career and
technical education, curriculum design/development, instructional technology, educational philosophy, instructional
design/methodology, assessment/evaluation, or classroom management. Hours may be obtained prior to issuance of the
provisional career and technical education certificate - Education and Training. Twelve semester hours may be obtained
through Department-CTE approved professional development. Fifteen clock hours equals one semester hour; and
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(4) An additional 240 clock hours of verified work experience in an education and training occupational area. Hours
may have been accumulated before obtaining the provisional certification.

iii. Option C – Business and industry professional:
(1) Qualification under Option C for the provisional career and technical education certificate - Education and Train-

ing;
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Education and Training exhibiting satisfactory performance in the classroom; and

(3) Fifteen semester hours of courses in professional knowledge to include any of the following areas: principles/phi-
losophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional design/methodology,
assessment/evaluation, instructional technology, educational philosophy, or career and technical education class-
room management. Fifteen semester hours may be obtained through Department-CTE approved professional
development. Fifteen clock hours equals one semester hour.

iv. Option D – Valid teaching certificate in career and technical education from another state:
(1) Qualification under Option D for the provisional career and technical education certificate - Education and Train-

ing; and
(2) Two years of teacher evaluation(s) approved by a certificated administrator, or the administrator’s designee, in a

secondary CTE school setting and issued during the term of the provisional career and technical education certif-
icate - Education and Training exhibiting satisfactory performance in the classroom.

v. Option E – Bachelor’s degree in education and training teacher preparation program:
(1) Qualification under Option E for the provisional career and technical education certificate - Education and Train-

ing;
(2) Eighteen semester hours of courses in professional knowledge to include any of the following areas: principles/

philosophy of career and technical education, operation of a career and technical student organization, methods of
teaching career and technical education, curriculum design/development, instructional technology, educational
philosophy, instructional design/methodology, assessment/evaluation or classroom management. Hours may be
obtained prior to issuance of the provisional career and technical education certificate - Education and Training.
Eighteen semester hours may be obtained through Department-CTE approved professional development. Fifteen
clock hours equals one semester hour; and

(3) Two years of teacher evaluation(s) approved by a certified administrator, or the administrator’s designee, in a sec-
ondary CTE school setting and issued during the term of the provisional career and technical education certificate
- Education and Training exhibiting satisfactory performance in the classroom.

c. A passing score on the Professional Knowledge portion of the Arizona Teacher Proficiency Assessment for secondary
teachers. The Professional Knowledge assessment shall be waived for applicants who submit verification of one of the fol-
lowing:
i. A passing score on a comparable Professional Knowledge examination from another state or agency taken within the

past seven years. Submit the original score report at time of application,
ii. A passing score on a comparable Professional Knowledge examination from another state or agency taken more than

seven years ago and five years of full-time teaching experience within the past seven years. Submit the original score
report and a letter on official letterhead from the District Superintendent or Personnel Director to verify teaching expe-
rience at time of application, or

iii. A current certificate from the National Board for Professional Teaching Standards.

R7-2-614. Other Teaching Certificates
A. Except as noted, all certificates are subject to the general certification provisions in R7-2-607.
B. Substitute Certificate – PreK-12

1. The certificate is valid for six years and renewable by reapplication.
2. The certificate entitles the holder to substitute in the temporary absence of a regular contract teacher. A person holding only a

substitute certificate shall not be assigned a contract teaching position.
3. An individual who holds a valid teaching or administrator certificate shall not be required to hold a substitute certificate to be

employed as a substitute teacher.
4. A person holding only a substitute certificate shall be limited to teaching 120 days in the same school each school year.
5. The requirement for issuance is a bachelor’s degree and a valid fingerprint clearance card issued by the Arizona Department of

Public Safety.
6. Substitute certificates previously issued as valid for life under this rule shall remain valid for life.
7. A person holding only a substitute certificate may be exempt from the limit on teaching 120 days in the same school each school

year if the school district superintendent has provided verification to the Department of Education that the position is continu-
ously advertised on a statewide basis at a minimum of three sites with at least one being a higher education institution and that a
highly qualified and employable candidate was not found. An exemption from teaching 120 days shall not be granted to the
same individual more than three times.

C. Emergency Substitute Certificate – PreK-12
1. The certificate is valid for one school year or part thereof. The expiration date shall be the following July 1.
2. The certificate entitles the holder to substitute only in the district that verifies that an emergency employment situation exists.
3. The certificate entitles the holder to substitute in the temporary absence of a regular contract teacher. A person holding only an

emergency substitute certificate shall not be assigned a contract teaching position.
4. The holder of an emergency substitute certificate shall be limited to 120 days of substitute teaching per school year.
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5. The requirements for initial issuance are:
a. High school diploma, General Education diploma, or associate’s degree; 
b. Verification from the school district superintendent that an emergency employment situation exists; and 
c. A valid fingerprint clearance card issued by the Arizona Department of Public Safety.

6. The requirements for each reissuance are:
a. Two semester hours of academic courses completed since the last issuance of the Emergency Substitute Certificate. District

in-service programs designed for professional development may substitute for academic courses. Fifteen clock hours of in-
service is equivalent to one semester hour. In-service hours shall be verified by the district superintendent or personnel
director. Individuals who have earned 30 or more semester hours are exempt from this requirement, 

b. Verification from the school district superintendent that an emergency employment situation exists, and 
c. A valid fingerprint clearance card issued by the Arizona Department of Public Safety.

D. Emergency Teaching Certificate – birth through grade 12
1. The emergency teaching certificate is valid one school year or part thereof. The expiration date shall be the following July 1. An

emergency teaching certificate shall not be issued more than three times to an individual. An individual that receives an intern
certificate and does not complete the requirements for a provisional certificate shall not be eligible for an emergency certificate.

2. The emergency teaching certificate entitles the holder to enter into a teaching contract.
3. Emergency teaching certificates shall be issued for early childhood, elementary, secondary, and special education certificates

required by A.R.S. § 15-502(B), and required endorsements. 
4. The emergency teaching certificate entitles the holder to teach only in the district or charter school that verifies that an emer-

gency employment situation exists. 
5. The requirements for initial issuance are:

a. A bachelor’s degree, 
b. Verification from the school district superintendent or charter school administrator that an emergency employment situation

exists, 
c. A valid fingerprint clearance card issued by the Arizona Department of Public Safety,
d. Verification from the school district superintendent or charter school administrator that the following requirements have

been met and that a highly qualified and employable candidate was not found:
i. The position was advertised on a statewide basis and with at least three career placement offices of higher education

institutions, and
ii. The district or charter school is participating in any available Board approved alternative path to certification pro-

gram(s). This requirement may be waived if a district superintendent or charter school administrator provides evidence
that an alternative path to certification program is either not available or not capable of alleviating the emergency
employment situation.

6. In addition to the requirements listed in subsection (D)(5) the requirements for reissuance shall include six semester hours of
education courses completed since the last issuance of the emergency teaching certificate.

E. Teaching Intern Certificate – PreK-12
1. Except as noted, the teaching intern certificate is subject to the general certification provisions in R7-2-607.
2. The certificate is valid for one year from the date of initial issuance and may be extended yearly for no more than two consecu-

tive years at no cost to the applicant if the provisions in subsection (E)(6) are met.
3. The teaching intern certificate entitles the holder to enter into a teaching contract while completing the requirements for an Ari-

zona provisional teaching certificate. During the valid period of the intern certificate the holder may teach in any subject area in
which the holder has passed the appropriate Arizona Teacher Proficiency Assessment. Teaching intern certificate holders who
teach in a Structured English Immersion classroom shall hold a valid Provisional or full Structured English Immersion Endorse-
ment, an English as a Second Language Endorsement, or a Bilingual Endorsement. The candidate shall be enrolled in a Board
authorized alternative path to certification program or a Board approved educator preparation program.

4. An individual is not eligible to hold the teaching intern certificate more than once in a five year period.
5. The requirements for initial issuance of the teaching intern certificate are:

a. A bachelor’s degree or higher from an accredited institution;
b. A passing score on one or more subject knowledge portions of the Arizona Teacher Proficiency Assessment that corre-

sponds to the applicant’s teaching assignment(s);
c. Verification of enrollment in a Board approved alternative path to certification program, or a Board approved educator

preparation program; and
d. A valid fingerprint clearance card issued by the Arizona Department of Public Safety.

6. The requirements for the extension of the intern teaching certificate are:
a. The teaching intern certificate outlined in subsection (E)(5),
b. Official transcripts documenting the completion of required coursework, 
c. A valid fingerprint clearance card issued by the Arizona Department of Public Safety; and

7. The holder of the teaching intern certificate may apply for an Arizona Provisional Teaching Certificate upon completion of the
following:
a. Successful completion of a Board authorized alternative path to certification program or a Board approved educator prepa-

ration program. This shall include satisfactory completion of a field experience or capstone experience of no less than one
full academic year. The field experience or capstone experience shall include performance evaluations in a manner that is
consistent with policies for the applicable alternative professional preparation program, as described pursuant to R7-2-
604.04(B)(5),

b. A passing score on the required professional knowledge portion of the Arizona Teacher Proficiency Assessment;
c. The submission of an application for the provisional teaching certificate to the Department, 
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d. A valid fingerprint clearance card issued by the Arizona Department of Public Safety, and
8. Placement decisions of teaching intern certificate holders shall only be based on agreements between the educator preparation

provider, the provider’s partner organizations and the local education agency except as otherwise provided in R7-2-614(E).
F. Adult Education Certificates

1. The adult education certificates are issued for individuals teaching in the areas of Adult Basic Education, Adult Secondary Edu-
cation, English Language Acquisition for Adults, or Citizenship. 

2. Provisional Adult Education Certificate.
a. The certificate is valid for three years and is not renewable.
b. The requirement for issuance is a valid fingerprint clearance card issued by the Arizona Department of Public Safety and a

bachelor’s degree or three years of experience as a teacher, tutor, or aide in an adult education program or in grades K
through 12. Up to two years of experience may be waived by postsecondary academic credit, with 30 semester hours equiv-
alent to one year of experience.

3. Standard Adult Education Certificate.
a. The certificate is valid for six years.
b. The requirements are:

i. One year of part-time or full-time teaching experience under a provisional adult education certificate, verified by an
adult education program administrator;

ii. Completion of 10 clock hours in a professional development program described in R7-2-619(B) since the issuance of
the provisional adult education certificate; and

iii. A valid fingerprint clearance card issued by the Arizona Department of Public Safety.
c. The renewal requirements are completion of 60 clock hours in a professional development program, described in R7-2-

619(B).
G. Junior Reserve Officer Training Corps Teaching Certificate – grades nine through 12

1. The certificate is valid for six years and is renewable upon application.
2. The certificate is valid at any local education agency which conducts an approved Junior Reserve Officer Training Corps pro-

gram of the Air Force, Army, Navy, or Marine Corps.
3. The requirements are:

a. Verification by the district of an approved Junior Reserve Officer Training Corps program of instruction in which the appli-
cant will be teaching,

b. Verification by the district that the applicant meets the work experience required by the respective military service, and
c. A valid fingerprint clearance card issued by the Arizona Department of Public Safety.

H. Athletic coaching certificate – grades seven through 12
1. The certificate is valid for six years.
2. The certificate entitles the holder to perform coaching duties in interscholastic and extracurricular athletic activities. It is not

required for teachers who hold a valid elementary, secondary or special education certificate.
3. The requirements are:

a. Valid certification in first aid and Coronary and Pulmonary Resuscitation (CPR);
b. Completion of 15 semester hours of courses which shall include at least three semester hours in courses related to each of

the following: 
i. Methods of coaching,
ii. Anatomy and physiology,
iii. Sports psychology,
iv. Adolescent psychology, and 
v. The prevention and treatment of athletic injuries;

c. Two hundred fifty hours of verified coaching experience in the sport to be coached. Coaching experience may include
experience as a head coach or assistant coach in a school program or in an organized athletic league; and

d. A valid fingerprint clearance card issued by the Arizona Department of Public Safety.
4. Renewal requirements are:

a. Completion of 60 clock hours in a professional development program described in R7-2-619(B),
b. Valid certification in first aid and CPR.

I. Provisional Foreign Teacher Teaching Certificate
1.   This certificate is required for a teacher or professor from any foreign country, state, territory or possession of the United States

contracted through the foreign teacher exchange program as authorized by federal statutes enacted by the Congress of the United
States or other foreign teacher recruitment programs approved by the United States Department of State.

2. This certificate is valid for one year and may be extended yearly for up to two additional years upon request by the contracting
governing board. The contracting teacher shall submit a letter of intent to hire to the Arizona Department of Education on offi-
cial letterhead signed by the Superintendent or Director of Human Resources.

3. The requirements are:
a. Verification that training and background comply with the comparable Arizona teaching certificate as provided in R7-2-

608, R7-2-609(B)(2), R7-2-610(B)(2), R7-2-611(C)(3), (E)(3), (G)(2), (I)(2), (K)(2), (M)(2), R7-2-612(D)(2), (F)(2),
(H)(2), (J)(2), or (L)(2) and R7-2-613.

b. Holds a valid fingerprint Clearance Card issued by the Arizona Department of Public Safety. 
c. Demonstrates fluency in English as verified by the Test of English as a Foreign Language (TOEFL) or other English profi-

ciency tests approved by the Board. 
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d. The passing score by the Test of English as a Foreign Language (TOEFL) or other English proficiency tests approved by
the Board shall be determined by the Board using the results of validity and reliability studies. The passing score for each
assessment shall be reviewed by the Board at least every three years. 

4. A prospective teacher seeking to instruct in a language other than English may furnish a letter for submission to the Arizona
Department of Education, on official letterhead, signed by the dean or designee of the home university to verify mastery of the
purposed language of instruction. The Arizona Department of Education shall review and may approve submissions for the pro-
spective teacher’s exemption to the American Council of the Teaching of Foreign Languages Exam. 

J. Native American Language Certificate 
1. The certificate is optional and issued to individuals to teach only a Native American language in grades preK-12. 
2. The certificate is valid for six years. 
3. The requirements are: 

a. A valid IVP fingerprint clearance card issued by the Arizona Department of Public Safety. 
b. Language proficiency in a Native American Language. Proficiency shall be verified on official letterhead by a person, per-

sons, or entity designated by the appropriate tribe. 
4. The renewal requirements are completion of 60 clock hours in a professional development program, described in R7-2-619(B). 

K. Student Teaching Intern Certificate – PreK-12. This subsection becomes effective on February 1, 2017 for placements beginning in
the 2017-2018 school year.
1. The student teaching intern certificate is optional and is not a requirement for participation in a student teaching capstone expe-

rience.
2. The certificate entitles the holder to perform teaching duties under the supervision of a program supervisor as defined in R7-2-

604(14) and is only valid in the school district or charter school requesting the certificate.
3. The certificate is valid for one year from date of initial issuance and may be extended for one year at no cost to the applicant if

the provisions in subsection (K)(4) are met.
4. The requirements are:

a. Verification of enrollment in the culminating student teaching capstone experience of a Board approved educator prepara-
tion program (EPP) pursuant to R7-2-604.01,

b. Verification documenting completed coursework with a minimum GPA of 3.0 on a 4.0 scale or the equivalent, 
c. A passing score on the professional knowledge portion of the Arizona Teacher Proficiency Assessment that corresponds to

the teaching certificate the student teaching intern is pursuing, 
d. A passing score on the subject knowledge portion of the Arizona Teacher Proficiency Assessment that corresponds to the

teaching certificate the student teaching intern is pursuing,
e. A request for issuance of the student teaching intern certificate from the district superintendent or charter school superinten-

dent and the EPP.
f. Verification from the educator preparation provider that a written supervision plan, approved by the Board, includes the fol-

lowing:
i. the educator preparation provider’s roles and responsibilities for the Program Supervisor, and
ii. the onsite mentorship and induction provided by the Local Education Agency (LEA). 

g. A valid fingerprint card issued by the Arizona Department of Public Safety.
5. Placement decisions of student teaching intern certificate holders shall only be based on collaborative agreements between the

Board approved educator preparation provider and the LEA. Notwithstanding any other provision, a student teaching intern cer-
tificate holder may not teach in a special education classroom unless the certificate holder has a bachelor’s degree.

6. The holder of the student teaching certificate may apply for an Arizona Teaching Certificate upon completion of the following:
a. Successful completion of a Board approved EPP.
b. The submission of an application, and all required documentation including an institutional recommendation, for the Ari-

zona teaching certificate to the Department.

ARTICLE 7. ADJUDICATIONS

R7-2-701. Definitions
In this Article, unless the context otherwise specifies:

1. “Board” means the State Board of Education.
2. “Chairman” means the chairperson of the Professional Practices Advisory Committee, established pursuant to R7-2-205.
3. “Contested case” means any proceeding in which the legal rights, duties or privileges of a party are required by law to be deter-

mined by the State Board of Education after an opportunity for hearing.
4. “Department” means the Department of Education.
5. “Hearing body” means the Board or the Professional Practices Advisory Committee.
6. “Party” means each person or agency named or admitted as a party or properly seeking and entitled as of right to be admitted as

a party.
7. “Person” means an individual, partnership, corporation, association, governmental subdivision or unit of a governmental subdi-

vision, a public or private organization of any character, or another agency.
8. “PPAC” means the Professional Practices Advisory Committee, established pursuant to R7-2-205 to conduct hearings related to

certification or recertification matters regarding immoral conduct, unprofessional conduct, unfitness to teach and revocation,
suspension or surrender of certificates.

9. “Presiding officer” means a hearing officer, with either a minimum of three years of verified experience in the practice of law or
a minimum of one year of verified experience in conducting hearings, who shall oversee hearings in regard to certification or
recertification matters related to immoral conduct, unprofessional conduct, unfitness to teach, and revocation, suspension, or
surrender of certificates.
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9.10.“Pupil” means any student enrolled in an Arizona public or private school. “Pupil” also means any student who was enrolled in
an Arizona public or private school at the time of the events which are the subject of a proceeding and who is still of minor age.

10.11.“Victim” means any person who has been previously identified pursuant to state law as a victim in a criminal proceeding which
is the basis for a contested case.

R7-2-705. Hearings and evidence
A. Parties may participate in the hearing in person or through an attorney.
B. Upon request of either party, theThe presiding officer may schedule a prehearing conference. The purpose of a prehearing conference

shall be to narrow issues, attempt settlement, address evidentiary issues or for any other purpose deemed necessary by the presiding
officer. The presiding officer or hearing body may require that the parties submit proposed findings of fact and conclusions of law
prior to the hearing or at the close of evidence.

C. A hearing in a contested case shall be conducted in an informal manner and without adherence to the rules of evidence required in
judicial proceedings. Irrelevant, immaterial or unduly repetitious evidence shall be excluded. A party to such proceedings may be rep-
resented by counsel and shall have the right to submit evidence in open hearing and conduct cross examination. Hearings may be held
in any location determined by the hearing body.

D. Copies of documentary evidence may be received in the discretion of the presiding officer. Upon request, the parties shall be given an
opportunity to compare the copy with the original.

E. Notice may be taken of judicially cognizable facts. In addition, notice may be taken of generally recognized technical or scientific
facts within the specialized knowledge of the hearing body. Parties shall be notified either before or during the hearing or by reference
in preliminary reports or otherwise of the material noticed including any staff memoranda or data and they shall be afforded an oppor-
tunity to contest the material so noticed. The hearing body’s experience, technical competence and specialized knowledge may be uti-
lized in the evaluation of the evidence.

ARTICLE 13. CONDUCT

R7-2-1304. Notification; Investigation
The certificated individual shall have 1520 days from receipt service by U.S. mail of the complaint notice of investigation to file a written
response with the Board.

R7-2-1307. Criminal Offenses; Nonreviewable
A. The Board shall revoke, not issue, or not renew the certification of a person who has been convicted of or admitted in open court or

pursuant to a plea agreement committing any of the following criminal offenses in this state or similar offenses in another jurisdic-
tion:
1. Sexual abuse of a minor;
2. Incest;
3. First-degree murder;
4. Second-degree murder;
5. Manslaughter;
4.6. Sexual assault;
5.7. Sexual exploitation of a minor;
6.8. Commercial sexual exploitation of a minor;
7.9. A dangerous crime against children as defined in A.R.S. § 13-604.01;
8.10. Armed robbery;
11. Aggravated assault;
9.12. Sexual conduct with a minor;
10.13. Molestation of a child;
11.14. Exploitation of minors involving drug offenses.

B. Upon notification that a certificated individual has been convicted of a nonreviewable offense, the Board shall revoke the certificate.

R7-2-1308. Unprofessional and Immoral Conduct
A. Individuals holding certificates issued by the Board pursuant to R7-2-601 et seq. and individuals applying for certificates issued by

the Board pursuant to R7-2-601 et seq. shall:
1. Make reasonable efforts to protect pupils from conditions harmful to learning, health, or safety;
2. Account for all funds collected from pupils, parents, or school personnel;
3. Adhere to provisions of the Uniform System of Financial Records related to use of school property, resources, or equipment; and
4. Abide by copyright restrictions, security, or administration procedures for a test or assessment.

B. Individuals holding certificates issued by the Board pursuant to R7-2-601 et seq. and individuals applying for certificates issued by
the Board pursuant to R7-2-601 et seq. shall not:
1. Discriminate against or harass any pupil or school employee on the basis of race, national origin, religion, sex, including sexual

orientation, disability, color or age;
2. Deliberately suppress or distort information or facts relevant to a pupil’s academic progress;
3. Misrepresent or falsify pupil, classroom, school, or district-level data from the administration of a test or assessment;
4. Engage in a pattern of conduct for the sole purpose or with the sole intent of embarrassing or disparaging a pupil;
5. Use professional position or relationships with pupils, parents, or colleagues for improper personal gain or advantage;
6. Falsify or misrepresent documents, records, or facts related to professional qualifications or educational history or character;
7. Assist in the professional certification or employment of a person the certificate holder knows to be unqualified to hold a posi-

tion;
8. Accept gratuities or gifts that influence judgment in the exercise of professional duties;
9. Possess, consume, or be under the influence of alcohol on school premises or at school-sponsored activities;
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10. Illegally possess, use, or be under the influence of marijuana, dangerous drugs, or narcotic drugs, as each is defined in A.R.S. §
13-3401;

11. Make any sexual advance towards a pupil or child, either verbal, written, or physical;
12. Engage in sexual activity, a romantic relationship, or dating of a pupil or child;
13. Submit fraudulent requests for reimbursement of expenses or for pay;
14. Use school equipment to access pornographic, obscene, or illegal materials; or
15. Engage in conduct which would discredit the teaching profession.

C. Individuals found to have engaged in unprofessional or immoral conduct shall be subject to, and may be disciplined by, the Board.
D. Procedures for making allegations, complaints, and investigation of unprofessional or immoral conduct shall be as set forth in this

Article.
E. Application forms and certificates shall include the rules and statutes related to unprofessional and immoral conduct, including resig-

nation from a contracted position without authorization and duties to report as required by law.
F. Individuals applying for certificates issued by the Board pursuant to R7-2-601 et seq shall certify:

1. That they have read and understood the rules and statutes related to unprofessional and immoral conduct, including resignation
from a contracted position without authorization and duties to report as required by law; and

2. Whether they have been disciplined or are under investigation in another state for engaging in conduct that is immoral or unpro-
fessional.


