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NOTICE OF PUBLIC MEETING 
 
Pursuant to Arizona Revised Statutes (A.R.S.) § 38-431.02, notice is hereby given to 
members of the State Board of Education Certification Advisory Committee, and to the 
general public, that the Committee will hold a meeting open to the public on Friday, 
January 5, 2018, at 9:30 a.m. at Arizona Department of Education, Room 122, 1535 
W. Jefferson, Phoenix, Arizona 85007.  A copy of the agenda is attached.  The Committee 
reserves the right to change the order of items on the agenda, with the exception of public 
hearings.  One or more Committee members may participate telephonically. 
 
Pursuant to A.R.S. § 38-431.02 (H), the Committee may discuss and take action 
concerning any matter listed on the agenda. 
 
Persons with a disability may request a reasonable accommodation such as a sign 
language interpreter, by contacting the State Board Office at (602) 542-5057.  Requests 
should be made as early as possible to allow time to arrange the accommodation. 
 

DATED AND POSTED this 22nd day of December, 2017. 
 
 
 
 

By:   ____________________________ 
    Alicia Williams 

Executive Director 
(602) 542-5057 
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AGENDA 

 
CERTIFICATION ADVISORY COMMITTEE 

Friday, January 5, 2018 
9:30 AM 

Arizona Department of Education, Room 122 
1535 W. Jefferson 
Phoenix, AZ 85007 

 
9:30 a.m. Call to Order, Roll Call and Introduction of New Member    

 
1. Executive Director's Report 

a. Update on certification rules opened by the State Board of Education at the 
December 4, 2017 Board Meeting  

b. Update of legislation regarding educator certification 
 

2. CALL TO THE PUBLIC:  This is the time for the public to comment.  Members of 
the Committee may not discuss items that are not specifically identified on the 
agenda.  Therefore, pursuant to A.R.S. § 38-431.01(H), action taken as a result of 
public comment will be limited to directing staff to study the matter, responding to 
any criticism or scheduling the matter for further consideration and decision at a 
later date 
 

3. Presentation and discussion regarding proposed amendments to R7-2-617 
regarding the Guidance Counselor Certificate 
 

4. Presentation and discussion regarding the Arizona School Personnel 
Administrators Association survey 
 

5. FUTURE MEETING DATES AND ITEMS FOR FUTURE AGENDAS. The executive 
director or a member of the Committee may discuss future meeting dates and direct 
staff to place matters on a future agenda.   
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Be it enacted by the Legislature of the State of Arizona: 1 
Section 1.  Section 15-203, Arizona Revised Statutes, is amended to 2 

read: 3 
15-203.  Powers and duties 4 
A.  The state board of education shall: 5 
1.  Exercise general supervision over and regulate the conduct of 6 

the public school system and adopt any rules and policies it deems 7 
necessary to accomplish this purpose. 8 

2.  Keep a record of its proceedings. 9 
3.  Make rules for its own government. 10 
4.  Determine the policy and work undertaken by it. 11 
5.  Subject to title 41, chapter 4, article 4, employ staff. 12 
6.  Prescribe and supervise the duties of its employees pursuant to 13 

title 41, chapter 4, article 4, if not otherwise prescribed by statute. 14 
7.  Delegate to the superintendent of public instruction the 15 

execution of board policies and rules. 16 
8.  Recommend to the legislature changes or additions to the 17 

statutes pertaining to schools. 18 
9.  Prepare, publish and distribute reports concerning the 19 

educational welfare of this state. 20 
10.  Prepare a budget for expenditures necessary for proper 21 

maintenance of the board and accomplishment of its purposes and present 22 
the budget to the legislature. 23 

11.  Aid in the enforcement of laws relating to schools. 24 
12.  Prescribe a minimum course of study in the common schools, 25 

minimum competency requirements for the promotion of pupils from the third 26 
grade and minimum course of study and competency requirements for the 27 
promotion of pupils from the eighth grade.  The state board of education 28 
shall prepare a fiscal impact statement of any proposed changes to the 29 
minimum course of study or competency requirements and, on completion, 30 
shall send a copy to the director of the joint legislative budget 31 
committee and the executive director of the school facilities board.  The 32 
state board of education shall not adopt any changes in the minimum course 33 
of study or competency requirements in effect on July 1, 1998 that will 34 
have a fiscal impact on school capital costs. 35 

13.  Prescribe minimum course of study and competency requirements 36 
for the graduation of pupils from high school.  The state board of 37 
education shall prepare a fiscal impact statement of any proposed changes 38 
to the minimum course of study or competency requirements and, on 39 
completion, shall send a copy to the director of the joint legislative 40 
budget committee and the executive director of the school facilities 41 
board.  The state board of education shall not adopt any changes in the 42 
minimum course of study or competency requirements in effect on July 1, 43 
1998 that will have a fiscal impact on school capital costs. 44 



HB 2036 
 
 
 
 

 - 2 - 

14.  Supervise and control the certification of persons engaged in 1 
instructional work directly as any classroom, laboratory or other teacher 2 
or indirectly as a supervisory teacher, speech therapist, principal or 3 
superintendent in a school district, including school district preschool 4 
programs, or any other educational institution below the community 5 
college, college or university level, and prescribe rules for 6 
certification.  The rules: 7 

(a)  Shall provide for a variety of alternative teacher and 8 
administrator preparation programs that allow for variations in program 9 
sequence and design to apply for program approval.  The state board shall 10 
adopt rules pursuant to this subdivision designed to allow for a variety 11 
of formats and shall not require a prescribed answer or design from the 12 
program provider in order to obtain approval from the state board.  Any 13 
rules adopted by the state board pursuant to this subdivision shall be 14 
substantially different from the rules adopted for the approval of 15 
traditional preparation programs and may not unnecessarily restrict a 16 
variety of alternative preparation programs from operating and providing 17 
instruction in this state.  The state board shall evaluate each program 18 
provider based on the program's ability to prepare teachers and 19 
administrators and to recruit teachers and administrators with a variety 20 
of experiences and talents.  The state board shall permit universities 21 
under the jurisdiction of the Arizona board of regents, community colleges 22 
in this state, private postsecondary institutions licensed by this state, 23 
school districts, charter schools, professional organizations, nonprofit 24 
organizations and private entities to apply for program approval and shall 25 
create application procedures and certification criteria that are 26 
substantially less restrictive than those for traditional preparation 27 
programs.  At the completion of an alternative preparation program, 28 
graduates shall: 29 

(i)  Hold a bachelor's degree from an accredited postsecondary 30 
education institution. 31 

(ii)  If applicable, demonstrate professional knowledge and subject 32 
knowledge proficiency pursuant to section 15-533. 33 

(iii)  Obtain a fingerprint clearance card pursuant to section 34 
15-534. 35 

(iv)  If applicable, complete training in structured English 36 
immersion as prescribed by the state board pursuant to section 15-756.09. 37 

(v)  If applicable, complete training in research-based systematic 38 
phonics instruction as prescribed in subdivision (b) of this paragraph. 39 

(vi)  Demonstrate the required proficiency in the Constitutions of 40 
the United States and Arizona as prescribed in section 15-532. 41 

(b)  Shall require applicants for all certificates for common school 42 
instruction to complete a minimum of forty-five classroom hours or three 43 
college level COLLEGE-LEVEL credit hours, or the equivalent, of training 44 
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in research-based systematic phonics instruction from a public or private 1 
provider. 2 

(c)  Shall not require a teacher to obtain a master's degree or to 3 
take any additional graduate courses as a condition of certification or 4 
recertification. 5 

(d)  Shall allow a general equivalency diploma to be substituted for 6 
a high school diploma in the certification of emergency substitute 7 
teachers. 8 

(e)  Shall allow but shall not require the superintendent of a 9 
school district to obtain certification from the state board of education. 10 

(f)  Shall provide for the issuance of a subject matter expert 11 
standard teaching certificate to persons who have expertise in a content 12 
area or subject matter.  Persons who are certified pursuant to this 13 
subdivision shall complete training, if applicable, in structured English 14 
immersion as prescribed by the state board pursuant to section 15-756.09. 15 
Persons who are certified pursuant to this subdivision are exempt from the 16 
subject knowledge proficiency requirements prescribed in section 15-533 17 
and from the proficiency requirements prescribed in section 15-532 on the 18 
Constitutions of the United States and Arizona.  Persons pursuant WHO ARE 19 
SUBJECT to item (i) of this subdivision are also exempt from the 20 
professional knowledge proficiency requirements pursuant to section 21 
15-533.  A person who obtains a subject matter expert standard teaching 22 
certificate pursuant to this subdivision may provide instruction in the 23 
person's field of expertise in grades six through twelve at any public 24 
school in this state. Issuance of the subject matter expert standard 25 
teaching certificate may not be conditioned on the person's employment 26 
with a local education agency.  A person who meets the requirements of 27 
this subdivision shall be issued a subject matter expert standard teaching 28 
certificate without having to demonstrate professional knowledge 29 
proficiency pursuant to section 15-533, except that the person shall have 30 
at least two years to demonstrate professional knowledge proficiency 31 
pursuant to section 15-533.  School districts shall evaluate and provide 32 
support pursuant to section 15-537 to teachers WHO ARE certified pursuant 33 
to this subdivision.  If a person fails to meet the professional knowledge 34 
requirements of this section within two years, the department of education 35 
or state board of education may temporarily suspend the subject matter 36 
expert standard teaching certificate.  A certificate that is temporarily 37 
suspended pursuant to this subdivision is not considered a disciplinary 38 
action, and a person shall be allowed to correct the deficiency within the 39 
remaining time of the subject matter expert standard teaching 40 
certification.  This subdivision does not require a person who has 41 
obtained another type of teaching certificate from the state board to 42 
obtain a subject matter expert standard teaching certificate pursuant to 43 
this subdivision in order to provide instruction in grades six through 44 
twelve.  A person is eligible for a subject matter expert standard 45 
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teaching certificate pursuant to this subdivision if the person obtains a 1 
valid fingerprint clearance card that is issued pursuant to title 41, 2 
chapter 12, article 3.1 and meets any of the following requirements: 3 

(i)  Has taught courses relevant to a content area or subject matter 4 
for the last two consecutive years and for a total of at least three years 5 
at one or more regionally or nationally accredited public or private 6 
postsecondary institutions.  A  THE person shall demonstrate compliance 7 
with this requirement by providing the state board with written proof of 8 
employment for specific durations from one or more qualifying 9 
postsecondary institutions. 10 

(ii)  Has either a baccalaureate degree, a master's degree or a 11 
doctoral degree in a specific subject area that is directly relevant to a 12 
content area or subject matter taught in public schools. 13 

(iii)  Demonstrates expertise through relevant work experience of at 14 
least five years in a field that is relevant to a content area or subject 15 
matter taught in public schools.  A  THE person shall demonstrate 16 
compliance with this requirement by providing the state board with written 17 
proof of employment. 18 

(g)  Notwithstanding section 15-533, shall exempt persons applying 19 
for a secondary education certificate from the subject knowledge portion 20 
of the proficiency examination if the state board determines that the 21 
person has work experience in science, technology, engineering or 22 
mathematics and can demonstrate adequate knowledge of a particular subject 23 
through a postsecondary education degree or twenty-four credit hours of 24 
relevant coursework. 25 

(h)  Shall allow for all standard TEACHING certificates issued to a 26 
person pursuant to this section to be both issued and renewed for at least 27 
twelve years and may not require more than fifteen hours of continuing 28 
education credits each year in order to renew any certificate issued 29 
pursuant to this section. 30 

(i)  Shall allow a STANDARD TEACHING certificate, and any 31 
endorsement or approved area related to that certificate, to be renewed at 32 
least two years but not more than ten years after that certificate expires 33 
without any other requirements adopted by the state board of education or 34 
the department of education if the person is in good standing, has at 35 
least ten years of verified full-time experience in this state in the area 36 
IN WHICH the person is seeking renewed certification and possesses a valid 37 
fingerprint clearance card issued pursuant to section 15-534.  A 38 
certificate renewed pursuant to this subdivision shall be identical to the 39 
expired certificate. 40 

(j)  SHALL ALLOW SUBSTITUTE TEACHERS WHO CAN DEMONSTRATE PRIMARY 41 
TEACHING RESPONSIBILITY IN A CLASSROOM TO USE THE TIME SPENT IN THAT 42 
CLASSROOM TOWARD ANY CLASSROOM TEACHING REQUIREMENT FOR STANDARD TEACHING 43 
CERTIFICATION. 44 
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15.  Adopt a list of approved tests for determining special 1 
education assistance to gifted pupils as defined in and as provided in 2 
chapter 7, article 4.1 of this title.  The adopted tests shall provide 3 
separate scores for quantitative reasoning, verbal reasoning and nonverbal 4 
reasoning and shall be capable of providing reliable and valid scores at 5 
the highest ranges of the score distribution. 6 

16.  Adopt rules governing the methods for the administration of all 7 
proficiency examinations. 8 

17.  Adopt proficiency examinations for its use.  The state board of 9 
education shall determine the passing score for the proficiency 10 
examinations. 11 

18.  Include within its budget the cost of contracting for the 12 
purchase, distribution and scoring of the examinations as provided in 13 
paragraphs 16 and 17 of this subsection. 14 

19.  Supervise and control the qualifications of professional 15 
nonteaching school personnel and prescribe standards relating to 16 
qualifications.  The standards shall not require the business manager of a 17 
school district to obtain certification from the state board of education. 18 

20.  Impose such disciplinary action, including the issuance of a 19 
letter of censure, suspension, suspension with conditions or revocation of 20 
a certificate, on a finding of immoral or unprofessional conduct. 21 

21.  Establish an assessment, data gathering and reporting system 22 
for pupil performance as prescribed in chapter 7, article 3 of this title. 23 

22.  Adopt a rule to promote braille literacy pursuant to section 24 
15-214. 25 

23.  Adopt rules prescribing procedures for the investigation by the 26 
department of education of every written complaint alleging that a 27 
certificated person has engaged in immoral conduct. 28 

24.  For purposes of federal law, serve as the state board for 29 
vocational and technological education and meet at least four times each 30 
year solely to execute the powers and duties of the state board for 31 
vocational and technological education. 32 

25.  Develop and maintain a handbook for use in the schools of this 33 
state that provides guidance for the teaching of moral, civic and ethical 34 
education.  The handbook shall promote existing curriculum frameworks and 35 
shall encourage school districts to recognize moral, civic and ethical 36 
values within instructional and programmatic educational development 37 
programs for the general purpose of instilling character and ethical 38 
principles in pupils in kindergarten programs and grades one through 39 
twelve. 40 

26.  Require pupils to recite the following passage from the 41 
declaration of independence for pupils in grades four through six at the 42 
commencement of the first class of the day in the schools, except that a 43 
pupil shall not be required to participate if the pupil or the pupil's 44 
parent or guardian objects: 45 
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We hold these truths to be self-evident, that all men 1 
are created equal, that they are endowed by their creator with 2 
certain unalienable rights, that among these are life, liberty 3 
and the pursuit of happiness.  That to secure these rights, 4 
governments are instituted among men, deriving their just 5 
powers from the consent of the governed. . . . 6 
27.  Adopt rules that provide for certification reciprocity for 7 

certificates issued pursuant to this section.  The rules for certification 8 
reciprocity shall include a requirement that the applicant possess a 9 
comparable valid certification from another state and be in good standing 10 
with that other state.  An applicant who possesses a valid certification 11 
from another state and a fingerprint clearance card pursuant to section 12 
15-534 and who is in good standing with that other state shall be issued a 13 
comparable standard certificate without any other requirements from the 14 
state board of education or the department of education.  A person who is 15 
issued a certificate pursuant to this paragraph is not required to meet 16 
any requirement prescribed in section 15-533. 17 

28.  Adopt rules that provide for the presentation of an honorary 18 
high school diploma to a person who has never obtained a high school 19 
diploma and who meets both of the following requirements: 20 

(a)  Currently resides in this state. 21 
(b)  Provides documented evidence from the department of veterans' 22 

services that the person enlisted in the armed forces of the United States 23 
and served in World War I, World War II, the Korean conflict or the 24 
Vietnam conflict. 25 

29.  Cooperate with the Arizona-Mexico commission in the governor's 26 
office and with researchers at universities in this state to collect data 27 
and conduct projects in the United States and Mexico on issues that are 28 
within the scope of the duties of the department of education and that 29 
relate to quality of life, trade and economic development in this state in 30 
a manner that will help the Arizona-Mexico commission to assess and 31 
enhance the economic competitiveness of this state and of the 32 
Arizona-Mexico region. 33 

30.  Adopt rules to define and provide guidance to schools as to the 34 
activities that would constitute immoral or unprofessional conduct of 35 
certificated persons. 36 

31.  Adopt guidelines to encourage pupils in grades nine, ten, 37 
eleven and twelve to volunteer for twenty hours of community service 38 
before graduation from high school.  A school district that complies with 39 
the guidelines adopted pursuant to this paragraph is not liable for 40 
damages resulting from a pupil's participation in community service unless 41 
the school district is found to have demonstrated wanton or reckless 42 
disregard for the safety of the pupil and other participants in community 43 
service.  For the purposes of this paragraph, "community service" may 44 
include service learning. The guidelines shall include the following: 45 
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(a)  A list of the general categories in which community service may 1 
be performed. 2 

(b)  A description of the methods by which community service will be 3 
monitored. 4 

(c)  A consideration of risk assessment for community service 5 
projects. 6 

(d)  Orientation and notification procedures of community service 7 
opportunities for pupils entering grade nine, including the development of 8 
a notification form.  The notification form shall be signed by the pupil 9 
and the pupil's parent or guardian, except that a pupil shall not be 10 
required to participate in community service if the parent or guardian 11 
notifies the principal of the pupil's school in writing that the parent or 12 
guardian does not wish the pupil to participate in community service. 13 

(e)  Procedures for a pupil in grade nine to prepare a written 14 
proposal that outlines the type of community service that the pupil would 15 
like to perform and the goals that the pupil hopes to achieve as a result 16 
of community service.  The pupil's written proposal shall be reviewed by a 17 
faculty advisor, a guidance counselor or any other school employee who is 18 
designated as the community service program coordinator for that school.  19 
The pupil may alter the written proposal at any time before performing 20 
community service. 21 

(f)  Procedures for a faculty advisor, a guidance counselor or any 22 
other school employee who is designated as the community service program 23 
coordinator to evaluate and certify the completion of community service 24 
performed by pupils. 25 

32.  To facilitate the transfer of military personnel and their 26 
dependents to and from the public schools of this state, pursue, in 27 
cooperation with the Arizona board of regents, reciprocity agreements with 28 
other states concerning the transfer credits for military personnel and 29 
their dependents.  A reciprocity agreement entered into pursuant to this 30 
paragraph shall: 31 

(a)  Address procedures for each of the following: 32 
(i)  The transfer of student records. 33 
(ii)  Awarding credit for completed coursework. 34 
(iii)  Permitting a student to satisfy the graduation requirements 35 

prescribed in section 15-701.01 through the successful performance on 36 
comparable exit-level assessment instruments administered in another 37 
state. 38 

(b)  Include appropriate criteria developed by the state board of 39 
education and the Arizona board of regents. 40 

33.  Adopt guidelines that school district governing boards shall 41 
use in identifying pupils who are eligible for gifted programs and in 42 
providing gifted education programs and services.  The state board of 43 
education shall adopt any other guidelines and rules that it deems 44 
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necessary in order to carry out the purposes of chapter 7, article 4.1 of 1 
this title. 2 

34.  For each of the alternative textbook formats of human-voiced 3 
audio, large-print and braille, designate alternative media producers to 4 
adapt existing standard print textbooks or to provide specialized 5 
textbooks, or both, for pupils with disabilities in this state.  Each 6 
alternative media producer shall be capable of producing alternative 7 
textbooks in all relevant subjects in at least one of the alternative 8 
textbook formats.  The board shall post the designated list of alternative 9 
media producers on its website. 10 

35.  Adopt a list of approved professional development training 11 
providers for use by school districts as provided in section 15-107, 12 
subsection J.  The professional development training providers shall meet 13 
the training curriculum requirements determined by the state board of 14 
education in at least the areas of school finance, governance, employment, 15 
staffing, inventory and human resources, internal controls and 16 
procurement. 17 

36.  Adopt rules to prohibit a person who violates the notification 18 
requirements prescribed in section 15-183, subsection C, paragraph 8 or 19 
section 15-550, subsection C from certification pursuant to this title 20 
until the person is no longer charged or is acquitted of any offenses 21 
listed in section 41-1758.03, subsection B.  The STATE board shall also 22 
adopt rules to prohibit a person who violates the notification 23 
requirements, certification surrender requirements or fingerprint 24 
clearance card surrender requirements prescribed in section 15-183, 25 
subsection C, paragraph 9 or section 15-550, subsection D from 26 
certification pursuant to this title for at least ten years after the date 27 
of the violation. 28 

37.  Adopt rules for the alternative certification of teachers of 29 
nontraditional foreign languages that allow for the passing of a 30 
nationally accredited test to substitute for the education coursework 31 
required for certification. 32 

38.  Adopt and maintain a model framework for a teacher and 33 
principal evaluation instrument that includes quantitative data on student 34 
academic progress that accounts for between thirty-three percent and fifty 35 
percent of the evaluation outcomes.  The framework shall include four 36 
performance classifications, designated as highly effective, effective, 37 
developing and ineffective, and guidelines for school districts and 38 
charter schools to use in their evaluation instruments.  The state board 39 
of education shall adopt best practices for professional development and 40 
evaluator training.  The state board of education may periodically make 41 
adjustments to align the model framework for teacher and principal 42 
evaluations with assessment or data changes at the state level.  School 43 
districts and charter schools shall use an instrument that meets the data 44 
requirements established by the state board of education to annually 45 
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evaluate individual teachers and principals. School districts and charter 1 
schools shall adopt definitions for the performance classifications 2 
adopted by the state board of education in a public meeting and apply the 3 
performance classifications to their evaluation instruments in a manner 4 
designed to improve principal and teacher performance.  For charter 5 
holders, the principal evaluation instrument applies to each charter 6 
school's instructional leader whose primary responsibility is to oversee 7 
the academic performance of the charter school.  This paragraph does not 8 
apply to an officer, director, member or partner of the charter holder. 9 
The school district governing board shall discuss at a public meeting at 10 
least annually its aggregate performance classifications of principals and 11 
teachers. 12 

39.  Adopt rules to define competency-based educational pathways for 13 
college and career readiness that may be used by schools.  The rules shall 14 
include the following components: 15 

(a)  The establishment of learning outcomes that will be expected 16 
for students in a particular subject. 17 

(b)  A process and criteria by which assessments may be identified 18 
or established to determine if students have reached the desired 19 
competencies in a particular subject. 20 

(c)  A mechanism to allow pupils in grades seven through twelve who 21 
have demonstrated competency in a subject to immediately obtain credit for 22 
the mastery of that subject.  The rules shall include a list of applicable 23 
subjects, including the level of competency required for each subject. 24 

40.  In consultation with the department of health services, the 25 
department of education, medical professionals, school health 26 
professionals, school administrators and an organization that represents 27 
school nurses in this state, adopt rules that prescribe the following for 28 
school districts and charter schools: 29 

(a)  Annual training in the administration of auto-injectable 30 
epinephrine, as directed on the prescription protocol, for designated 31 
medical and nonmedical school personnel.  The annual training prescribed 32 
in this subdivision is optional during any fiscal year in which sufficient 33 
monies are not appropriated by the legislature during that fiscal year to 34 
provide for the purchase of two juvenile doses and two adult doses of 35 
epinephrine auto-injectors at each public school in this state and if the 36 
school does not stock two juvenile doses and two adult doses of 37 
epinephrine auto-injectors at the school during that fiscal year. 38 

(b)  Annual training for all school site personnel on the 39 
recognition of anaphylactic shock symptoms and the procedures to follow 40 
when anaphylactic shock occurs, following the national guidelines of the 41 
American academy of pediatrics.  The annual training prescribed in this 42 
subdivision is optional during any fiscal year in which sufficient monies 43 
are not appropriated by the legislature during that fiscal year to provide 44 
for the purchase of two juvenile doses and two adult doses of epinephrine 45 
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auto-injectors at each public school in this state and if the school does 1 
not stock two juvenile doses and two adult doses of epinephrine 2 
auto-injectors at the school during that fiscal year. 3 

(c)  Procedures for the administration of epinephrine auto-injectors 4 
in emergency situations, as directed on the prescription protocol. 5 

(d)  Procedures for annually requesting a standing order for 6 
epinephrine auto-injectors pursuant to section 15-157 from the chief 7 
medical officer of the department of health services, the chief medical 8 
officer of a county health department, a doctor of medicine licensed 9 
pursuant to title 32, chapter 13 or a doctor of osteopathic medicine 10 
licensed pursuant to title 32, chapter 17. 11 

(e)  Procedures for reporting the use of epinephrine auto-injectors 12 
to the department of health services. 13 

41.  In consultation with the department of education, medical 14 
professionals, school health professionals, school administrators and an 15 
organization that represents school nurses in this state, adopt rules that 16 
prescribe the following for school districts and charter schools that 17 
elect to administer inhalers: 18 

(a)  Annual training in the recognition of respiratory distress 19 
symptoms and the procedures to follow when respiratory distress occurs, in 20 
accordance with good clinical practice, and the administration of 21 
inhalers, as directed on the prescription protocol, by designated medical 22 
and nonmedical school personnel. 23 

(b)  Requirements for school districts and charter schools that 24 
elect to administer inhalers to designate at least two employees at each 25 
school to be trained in the recognition of respiratory distress symptoms 26 
and the procedures to follow when respiratory distress occurs, in 27 
accordance with good clinical practice, and at least two employees at each 28 
school to be trained in the administration of inhalers, as directed on the 29 
prescription protocol. 30 

(c)  Procedures for the administration of inhalers in emergency 31 
situations, as directed on the prescription protocol. 32 

(d)  Procedures for annually requesting a standing order for 33 
inhalers and spacers or holding chambers pursuant to section 15-158 from 34 
the chief medical officer of a county health department, a physician 35 
licensed pursuant to title 32, chapter 13 or 17 or a nurse practitioner 36 
licensed pursuant to title 32, chapter 15. 37 

(e)  Procedures for notifying a parent once an inhaler has been 38 
administered. 39 

B.  The state board of education may: 40 
1.  Contract. 41 
2.  Sue and be sued. 42 
3.  Distribute and score the tests prescribed in chapter 7, article 43 

3 of this title. 44 
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4.  Provide for an advisory committee to conduct hearings and 1 
screenings to determine whether grounds exist to impose disciplinary 2 
action against a certificated person, whether grounds exist to reinstate a 3 
revoked or surrendered certificate and whether grounds exist to approve or 4 
deny an initial application for certification or a request for renewal of 5 
a certificate.  The board may delegate its responsibility to conduct 6 
hearings and screenings to its advisory committee.  Hearings shall be 7 
conducted pursuant to title 41, chapter 6, article 6. 8 

5.  Proceed with the disposal of any complaint requesting 9 
disciplinary action or with any disciplinary action against a person 10 
holding a certificate as prescribed in subsection A, paragraph 14 of this 11 
section after the suspension or expiration of the certificate or surrender 12 
of the certificate by the holder. 13 

6.  Assess costs and reasonable attorney fees against a person who 14 
files a frivolous complaint or who files a complaint in bad faith.  Costs 15 
assessed pursuant to this paragraph shall not exceed the expenses incurred 16 
by the department of education in the investigation of the complaint. 17 

C.  Placement decisions of teaching intern certificate holders 18 
issued pursuant to subsection A, paragraph 14, subdivision (a) of this 19 
section and section 15-552 shall be based on agreements between the 20 
teacher preparation provider, the provider's partner organizations and the 21 
local education agency.  The practices of the department of education and 22 
the rules and policies of the state board of education may not restrict 23 
placement of teaching intern certification holders based on local 24 
education agency instructional models and may only consider the academic 25 
quality of the school, the effectiveness of the teaching intern 26 
certification holder's on-site mentor and the opportunity for a wide 27 
variety of schools and school models to access teaching intern 28 
certification holders.  29 
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Contact Information:  
Catcher Baden, Deputy Director, State Board of Education 
Alicia Williams, Executive Director, State Board of Education 

Issue: Presentation and discussion regarding proposed amendments to R7-2-
617 regarding the Guidance Counselor Certificate 

 
   Action/Discussion Item     Information Item 

 
Background and Discussion 
 
R7-2-617(B) establishes requirements for the Guidance Counselor Certificate. 
Applicants are required to meet all of the following requirements: 
 

1. A master's or more advanced degree; 
2. Completion of a graduate program in guidance and counseling or hold a valid 

guidance counselor certificate from another state; 
3. A valid fingerprint clearance card; and 
4. One of the following: 

a. Completion of a supervised counseling practicum in school counseling;  
b. Two years of verified, full-time experience as a school guidance 

counselor; or  
c. Three years of verified teaching experience.  

 
The Arizona School Counselors Association and the Department of Education provided 
the attached recommended changes and is seeking feedback prior to the development 
of language. 
 
The rule governing the current Guidance Counselor Certificate is attached for reference.    
 
 
Recommendation to the Certification Advisory Committee 
This item is for information only and no action is requested.  
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Arizona School Counselor Certificate 
Proposed Changes and Rationales 

 
 
Proposal I:  Change the name of the Guidance Counselor certificate to “School Counselor.” 
In the evolution of job responsibility, daily tasks and the profession’s view on the occupation an 
update on the job title is necessary.  The Title “Guidance Counselor” is an outdated term that 
does not represent contemporary school environments or the current responsibility of the 
position. “School Counselors” have a comprehensive job description that includes academic, 
career, and social/emotional development for all students.  School counselors possess a 
minimum requirement of a master's degree in school counseling, and adhere to professional 
ethics and standards, and state and local requirements and regulations. Although guidance is a 
service that school counselors provide, their responsibilities are much broader in scope than 
just guidance.  The name change on the certificate reflects the wide array of responsibilities and 
professionalism of Arizona’s School Counselors, a change that is endorsed by the American 
School Counselor Association and Arizona School Counselors Association. 

 

Proposal II: Modify the requirement for renewal of an Arizona School Counselor certificate to 
recommend 20 clock hours of professional development in the area of “College and Career 
Readiness.”  

Currently, the professional development hours required for recertification are allowed in any 
category, as long as they can be justified as “professional.” This rule change is intended to 
provide focus and emphasis on college and career readiness as an important component of 
school counselors' job and responsibilities.  Ongoing professional development is critical, as the 
field of college access is highly dynamic and school counselors need to make efforts to stay 
current in order to provide accurate advising to students.  In a time where the emphasis on 
increasing the training opportunities beyond high school (College and Career Ready) school 
counselors are uniquely positioned to deliver comprehensive programs addressing student 
needs and targeting underrepresented student groups to increase the number of Arizona 
students who, by the time they graduate high school, are College and Career Ready.  

College and career readiness is a gradual and cumulative process beginning in prekindergarten 
and school counselors need to understand their role in supporting readiness for all students. 
Relevant coursework includes professional development in the areas of self-exploration, career 
exploration, career planning and management, Education and Career Action Plans (ECAP), 
financial aid, building a college-going culture, workforce skills and needs, working with student 
data, family engagement, and postsecondary pathways or processes.  
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Proposal III: Modify the School Counselor certificate board rule to make it highly 
recommended for Arizona School Counselors. 

“A School Counselor certificate is highly recommended for personnel whose primary 
responsibility is in the role of a school counselor providing services that include but are not 
limited to the duties of delivering guidance curriculum, individual student planning, interpreting 
student tests and data, providing individual and group counseling to students, consultation with 
parents and with other school personnel, collaborating with teachers on classroom 
management and leadership and advocacy on behalf of students and the school counseling 
program.” 

Under current rule an Arizona Guidance Counselor certificate is not required for personnel who 
are performing the services of school counseling in an educational setting.   We hope that this 
change would add to the level of professionalism expected in this role.  The added benefit 
would be a category of “highly qualified” professionals leading school counseling programs 
throughout the state providing quality school counseling programs to all students.  

 

Submitted by Kay Schreiber & AzSCA (Arizona School Counselors Association) 



R7-2-617. Other Professional Certificates 
 
A. All certificates are subject to the general certification provisions in R7-2-607 and the renewal 

requirements in R7-2-619. 
 
B. Standard Guidance Counselor Certificate - grades PreK-12. The requirements are: 
 1. A master’s or more advanced degree, 
 2. Completion of a graduate program in guidance and counseling. A valid guidance counselor 

certificate from another state may substitute for this requirement, 
 3. A valid fingerprint clearance card issued by the Arizona 
Department of Public Safety, and 
 4. One of the following: 
  a. Completion of a supervised counseling practicum in school counseling; 
  b. Two years of verified, full-time experience as a school guidance counselor; or 
  c. Three years of verified teaching experience. 
 
C. Standard School Psychologist Certificate - grades PreK-12 
 1. A standard school psychologist certificate is required for all personnel whose primary 

responsibility is in the role of a school psychologist providing services that include but are not 
limited to the duties of student psychoeducational assessment, therapeutic consultation and 
intervention, 

and involvement in the process of determination of student disabilities or disorders. 
 2. The requirements are: 
  a. A master’s or more advanced degree; 
  b. Completion of a graduate program in school psychology consisting of at least 60 

graduate semester hours, or completion of a doctoral program in psychology and completion 
of a re-training program in school psychology from an accredited institution or Board approved 
program with a letter of institutional endorsement from the head of the school psychology 
program; 

  c. A supervised internship of at least 1200 clock hours with a minimum of 600 of those 
hours in a school setting. Three years experience as a certified school psychologist within the 
last 10 years may be substituted for the internship requirement; and 

  d. A valid fingerprint clearance card issued by the Arizona 
Department of Public Safety. 
 3.  Any of the following may be substituted for the requirement described in subsection 

(C)(3)(b): 
  a. Five years experience within the last 10 years working full time in the capacity of a 

school psychologist in a school setting serving any portion of grades kindergarten through 12; 
or 

  b. A Nationally Certified School Psychologist Credential; or 
  c. A diploma in school psychology from the American Board of School Psychology. 
 
D. Standard Speech-Language Pathologist Certificate - grades PreK-12 
 1. The standard speech-language pathologist certificate is required for school-based speech-

language pathologists. 
 2. The certificate may be renewed consistent with the provisions of R7-2-619 with relevant 

professional development in the field of speech pathology, or professional development in the 
areas of articulation, voice, fluency, language, low incidence disabilities, curriculum and 
instruction, professional issues and ethics, or service delivery models. 



 3. The requirements are: 
  a. A master’s or more advanced degree, from an accredited institution, in speech 
pathology or communication disorders; 
  b. A minimum of 250 clinical clock hours supervised by a university or a speech-
language pathologist with a certificate of clinical competence; 
  c. A certificate of clinical competence, or a passing score on the national exam, or a 
passing score on the speech and language impaired special education portion of the Arizona Teacher 
Proficiency Assessment; and 
  d. A valid fingerprint clearance card issued by the Arizona Department of Public 
Safety. 
 
E. Standard Speech-Language Technician - grades PreK-12 
 1. The standard speech-language technician certificate is required for school-based speech-
language professionals. 
 2. No new applications for a speech-language technician certificate will be accepted after June 
30, 2014. 
 3. The certificate may be renewed consistent with the provisions of R7-2-619 with professional 
development in the areas of articulation, voice, fluency, language disorders, low incidence disabilities, 
professional issues and ethics, or service delivery models. 
 4. The requirements are: 
  a. A bachelor's degree from an accredited program in Speech-Language Pathology, 
Speech Hearing Sciences, or Communication Disorders; 
  b. A minimum of 50 hours of university supervised observation; 
  c. A minimum of 150 university clinical clock hours, or 150 clock hours supervised by 
a master's level licensed speech-language pathologist, or two years’ experience as a school speech-
language therapist or technician; 
  d. A passing score on the speech and language impaired special education portion of 
the Arizona 
Teacher Proficiency Assessment; and 
  e. A valid fingerprint clearance card issued by the Arizona Department of Public 
Safety. 
 
F. Standard School Social Worker Certificate - grades PreK-12  
 1. The standard School Social Worker certificate is optional but may be required by local 
governing   
 2. The requirements are:  
  a. Master’s or more advanced degree in Social Work from an accredited institution or 
completion of a Board approved school social worker program;  
  b. A valid fingerprint clearance issued by the Arizona Department of Public Safety; 
and  
  c. One of the following:  
   i. Completion of at least 6 semester hours of practicum in Social Work in a 
school setting completed through an accredited institution; or  
   ii. One year of full time experience as a Social Worker in a setting which 
primarily serves children in preschool through grade 12. 
 3. A valid, comparable School Social Worker certificate from another state may be substituted 
for the requirements of R7-2-617(F)(3) provided that the holder is in good standing with that state. 
 



 

NEWS RELEASE  

December 19, 2017 

Data Continues to Underscore the Severity of the Teacher Shortage in Arizona  

Phoenix, Ariz. – For the third consecutive year, the Arizona School Personnel Administrators Association (ASPAA) 
survey results confirm the continued teacher shortage in Arizona.  The purpose of sharing these results is to bring 
awareness to the need to elevate funding for public education.  Arizona teacher pay is among the lowest in the country, and 
it will be extremely challenging for public schools to address teacher pay this spring in the face of an increasing minimum 
wage for support staff, and almost no funding for capital expenses.   

Arizona is competing with 49 other states and other nations for the pool of candidates. Nevada, for example, made 
addressing salary a priority to recruit teachers. Even Nevada is advertising in Arizona to lure teachers as Nevada has a 
higher salary.  This is an issue of supply and demand. Our children deserve, not only a teacher, but the best teachers in the 
nation. Key leaders in Arizona need to make a collective effort to ensure the recruitment and retention of effective teachers 
in Arizona as we are competing with 49 other states for educators.  High quality public schools are desirable to companies 
considering a move to the “Copper State”, and a highly educated and skilled work force are cornerstones to a growing and 
thriving economy. 

ASPAA shares this data with you as a reminder that the severity of the teacher shortage must be addressed. Please be aware 
that ASPAA recently completed a survey in which 172 school districts and charter schools throughout Arizona 
participated. The survey was focused on teacher vacancies and teachers who have already severed employment as of 
December 8, 2017.  Details are listed below.  

Listed below are some current figures. We are available to the media for further comment or questions. 

MEDIA CONTACT:  

Jason Hammond Garcia, Immediate Past President, Arizona School Personnel Administrators Association, Phoenix, 
Arizona; (602) 579-2148; j.hammond.garcia@phxschools.org. 

Justin Wing, Past President, Arizona School Personnel Administrators Association, Phoenix, Arizona; (602) 388-
2200; justin.wing@wesdschools.org. 
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Arizona School Personnel Administrators Association (ASPAA) 
Human Resources Professionals in Arizona Schools 

As of December 8, 2017 
 

Category Item Count 
Survey 
Responses 

Arizona school districts and charter schools participating in the survey. 172 

Total Teacher 
Openings 

Teacher openings needed to be filled for the 2017-2018 school year (in FTE). 8,595.75 

  

Current 
Teacher 
Vacancies 

  

Vacancies filled by long-term substitutes. 716.00 

Vacancies filled by contracted agency (e.g. special education positions). 376.75 
Vacancies filled by administration or certified specialists (e.g. instructional coaches). 27.50 
Vacancies collapsed in which an existing teacher(s) now has a class size that exceeds the 
school’s class size limits. 

210.00 

Vacancies collapsed in which the school created multi-grade classrooms. 71.00 
Vacancies filled by having teachers work on 6/5ths contract (no planning time for these 
teachers). 

566.84 

Total Vacancies (As of December 8, 2017) 1,968.09 
  

Individuals not 
meeting 
standard 
teacher 
requirements 

(alternative 
methods) 

How many student teachers are a paid "teacher of record" because either they have the NEW 
Student Teacher certificate or the college/university agreed for your school district/charter to 
hire and pay the student teacher to take over a classroom before he or she had graduated? 

78.00 

Vacancies filled by individuals who are pending certification.  These individuals are intended to 
teach in the same classroom for the entire year, but are not yet appropriately certified. 

1,282.48 

Vacancies filled by individuals who received an emergency teacher certificate or emergency 
substitute teacher certificate.  

963.70 

Vacancies fill by individuals who received a teacher intern certificate by participating in the 
teacher intern program (alternative pathway certificates). 

787.00 

How many NEW Subject Matter Expertise certificates did your school district/charter issue to 
fill vacant teacher positions? (one of a few alternative pathway certificate options) 

58.00 

Vacancies fill by individuals hired from outside of the United States by means of the H1B1 or 
another visa. 

234.00 

Total Not Meeting Standard Requirements (As of December 8) 3,403.18 
  

Severing of 
Employment 

Teachers who did not report to work. 83 

Teachers who abandoned their job. 156 
Teachers resigned, regardless of reason, in which the school approved their “release   of 
contract”. 

627 

Total Teachers that Severed Employment (As of December 8) 866 

* 80.85% of teachers that severed employment held a standard teacher certificate. 80.85% 

  22.9% Of teacher positions remain vacant four months into the school year. (n=1968) 
+ 39.2% Of teacher positions filled by individuals not meeting standard teacher requirements (using 

alternative methods)(n=3,403) 
         = 62.5% Of teacher positions either remain vacant or were filled by individuals not meeting 

standard teacher requirements (using alternative methods) (n=5,371 of 8,595) 

• 1,968 teacher positions remain vacant 
• 3,403 teacher positions filled using alternative methods 

 

  239 Teachers abandoned their teacher position by failing to show to work or by abruptly leaving 
their job within the first four months of the school year. 

+ 627 Additional teachers resigned from their teacher position within the first four months of the 
school year. 

= 866 Teachers who either abandoned or resigned from their teacher position within first four 
months of the school year.  
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